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CHAPTER 15A

PUBLIC OFFICERS AND EMPLOYEES;
COMPENSATION AND
ALLOWANCES

15A.0815  Salary limits for certain-employees. - .. I5A Uq'i Salaries for positions in the judicial
branch.

).

15A.0815 SALARY LIMITS FOR CERTAIN EMPLOYEES.

Subdivision 1. Salary limits. The governor or other appropriate appointing author-
ity shall set the salary rates for positions listed in this section within the salary limits
listed in subdivisions 2.to 4, subject to approval. of the legislative coordinating
commission and the legislature as provided by subdivision 5 and sections 3.855 and
15A.081, subdivision 7b. .

Subd. 2. Group I salary limits. The salaries for positions in thlS subd1v151on ‘may
not exceed 95 percent of the salary of the govcrnor '

Commissioner of administration;

Commissioner of agriculture;

Commissioner of children, families':, and [earning;
Commissioner of commerce;

Commissioner of corrections; -

Commissioner of economic security;
Commissioner of employee relations;
Commissioner of finance;

Commissioner of health;

"' Exccutive director, higher education services office;
Commissioner, housing finance zigency;
Commissioner of human rights; '

Commissioner of human services;

Executive director, state board of investment;
Commissioner of labor and industry;
Commissioner of natural resources;

Director of office of strategic and long-range planning;
Commissioner, pollution control agency;
Commissioner of public safety;

Commissioner of revenue;

Commissioner of trade and economic development
Commissioner of transportation; and .
Commissioner of veterans affairs.

[For text of subds 3 and 4, see M.S. 7000]

Subd. 5. Appointing autherities to recommend certain salaries. (a) The governor,
or other appropriate appointing authority, may submit to the legislative coordinating
commission recommendations for salaries within the salary limits for the positions
listed in subdivisions 2 to 4. An appointing authority may also propose additions or
deletions of positions {rom those listed.

(b) Before submitting the recommendations, the appointing authority shall consult
with the commissioner of employee rclations concerning the recommendations.
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(¢) In making recommendations, the appointing authority shall consider the
criteria established in section 43A.18, subdivision &, and the performance of individual |
incumbents. The performance evaluation must include a review of an incumbent’s
progress toward attainment of affirmative action goals. The appointing authority shall
establish an objective system for quantifying knowledge, abilities, duties, responsibili-
ties, and accountabilities, and in determining recommendations, rate each position by
this system.

(d) Before the appomlmg authority’s recommended salaries take effect, the
recommendations must be reviewed and approved, rejected, or modified by the-
legislative coordinating commission and the legislature under section 3.855, subdivisions
2 and 3. If, when the legislature is not in session, the commission fails to reject or -
modify salary recommendations of the governor within 30 calendar days of their
receipt, the recommendations are deemed to be approved.

(e) The appointing authority shall set the initial salary of a head of a new agency
or a chair of a new metropolitan board or commission whose. salary is not specifically
prescribed by law after consultation with the commissioner, whose recommendation is
advisory only. The amount of the new salary must be comparable to- the salary of an
agency head or commission chair having similar duties and responsibilities.

(f) The salary of a ncwly appointed head of an agency or chair of a metropolitan
agency listed in subdivisions 2 to 4, may be increased or decreaséd by the -appointing
* authority from the salary previously set for that position within 30 days of the new
appointment after consuitation with the commissioner. If the appointing authority
increases a salary under this paragraph, the appointing authority shall submit the new
salary to the legislative coordinating commission and' the full legislature for approval,
modification, or rejection under section 3.855. subdivisions 2 and 3. Tf, when the
legislature is'not in session, the commission fails to reject or‘modify salary recommen-
datlons of the governor within 30 calendar days of lheu recelpl the recommeudatlons
are deemed to be approved. : :

History: 1Sp2001 ¢ 4 art 6 s 6; 1Sp2001 ¢ 10 art 25 18,19

15A.083 SALARIES FOR POSITIONS IN THE JUDICIAL BRANCH.

e Subd. 4. Ranges for other judicial positions. Salaries or salary ranges are provided
for the following positions in the judicial branch of government. The appointing
authority of any position for which a salary range has bcen provided shall fix the
individual salary within the prescribed range, (,on51dermg the quahflcatlons and overall
performance of the employee. The supreme court shall set the salary of the state court
administrator and the salaries of district court administrators. The salary of the state
court administrator or a district court administrator may not -exceed the salary of a
district court judge. If district court administrators die, the amounts of their unpaid
salaries for the months in which their deaths occur must be paid to their estatcs. The
salary of the state public defender shall be fixed by the: state board. of public defense
but must not exceed the salary of a district court judge. :

Salary or Range

.. Effective-
o July 1, 1994
Board on judicial standards o
executive director _ . 544 00()—6() 000 -

[For text of subds 5 to 7, see M.S. 7000]
History: 1Sp200! ¢ 9 art 18 s 8
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