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127A 06 DEI'I\ITIOI\S
[For tmt ()f Lsubds I to 3, see M S 2000]

Subd. 4. Comprehenswe, scxenllﬁmlly based reading instruction. ° C()riipl‘ellensive
scientifically based reading.instruction” includes instruction and practice in phonemic
awarencss, phonics, and other word-recognition skills, and guided. oral reading for
begmmng readers, as well as extensive silent reading, vocabulary instruction, instruction
in ‘comprehension, and. instruction that fosters understandmU and higher- order thinking
for readers of all 4ges and pmhugncy levels.

Hlstory. 18p2001 c 135 2

122A.09 DUTIES.
[For text of subds I to 3, sece M. S, 2000/

Subd. 4. License and rules. (a) The board must adopt rules to license public school
teachers and interns subject to chapter 14.

(b) The board must adopt rules requiring a person to successfully comiplete a skills
€éxamination in reading, writing, and mathematics as a rcquircment for initial teacher
licerisure. Such rules must require college and universities offering a board approved
teacher preparation program to provide remedial assistance to persons who did not
achieve a qualifying score on the skills examination, including those for whom English
is a second language.

(c) The board must adopt’ rules to approve teacher preparation programs. The
board, upon the request of a post-secondary student preparing for teacher licensure or
a licensed graduate of a teacher preparation program, shall assist in resolving a dispute
between. the person and a post-secondary institution providing a tcacher preparation
program when the disputc involves an institution’s recommendation for licensure
affecting' the person or the person’s credentials. At the board’s discretion, assistance
may include the application of chapter 14. .

(d) The board must provide the lecadership and shall adopt rules for the redesign
of teacher education programs to implement a research based, results-oriented curricu-
lum that focuses on the skills teachers need in order to be effective. The board shall
implement new systems of teacher preparatibn program evaluation to assure 'program
effectiveness based on prof1c1ency of graduates in demonstrdtmU attainment of program
outcomes. :

(e) The board must adopt rules requiring successful completion of an examination
of general pedagogical knowledge and examinations of licensure-specific tcaching skills.
The rules shall be effective on the dates determined by ‘the board but not later than
September 1. 2001.
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(f) The board must adopt rules requiring teacher educators to work directly with
elementary or secondary school teachers in elementary or secondary schools to obtain
periodic exposure to the elementary or secondary teaching cnvironment. ,

(g) The board must grant licenses to interns and to candidates for initial licenses.

(h) The board must design and implement an assessment system which requires a
candidate for an initial license and first continuing license to demonstrate the abilitics
necessary to perform selected, representative teaching tasks at appropriatc levels.

(i) The board must receive recommendations from local committees'as established
by the board for the renewal of teaching licenses.

(i) The board must grant life licenses to those who qualify according to require-
ments established by the board, and suspend or revoke licenses pursuant to sections
122A.20 and 214.10. The board must not establish any expiration date for application
for life licenses. '

(k) The board must adopt rules that require all licensed teachers who are renewing
their continuing license to include in their renewal requirements further preparation in
the areas of using positive behavior intcrventions and in accommodating, modifying,
and adapting curricula, materials, and strategies to appropriately meet the needs of
individual students and ensure adequate progress toward the state’s graduation rule.

() In adopting rules to license public school teachers who provide health-related
services for disabled children, the board shall adopt rules consistent with license or
registration rcquirements of the commissioner of health and the health-related boards
who license personnel who perform similar services outside of the school.

(m) The board must adopt rules that requlre all licensed teachers who are
renewing their continuing license to include in their renewal requirements further
reading preparation, consistent with section 122A.06, subdivision 4 The rules do not
take effect until they are approved by law.

[For text of subds 5 to 10, see M.S5.2000]
History: 15p2001 ¢ 13 s 3

Note: The amendment to subdivision 4 by Laws 2001, First Special Scssxon chapter 13, section 3, is effective for teachers
who renew their licenses in year 2004 and later. Laws 2001, First Spccial Session chapter 13, section 3, the effective date.

122A.11 DEFINITIONS.

Subdivision 1. Scope. For the purposes of sections 122A.11.to 122A. 13, the terms
in this section have the meanings given them, unless another meaning is clearly
indicated. . . _ :

Subd. 2. Board. “Board” means board of school administrators.

Subd. 3. Supervisory personnel. “Supervisory personnel” means supervisory per:
sonnel as defined in section 122A.15, subdivision 2, excluding athletic coaches

History: 1Sp2001 c 6 art 7s 5

122A.12 BOARD OF SCHOOL ADMINISTRATORS.

Subdivision 1. Membership. A board of school administrators is established and
must consist of nine members appointed by the governor w1th the advice and consent
of the senate, including at least:

(1) one clementary school principal;

(2) one secondary school principal; .

(3) one higher cducation faculty member in an educational administration program
approved by the board;

(4) one higher education administrator for an educational admlmsn ation program
approved by the board;

(5) one school superintendent;
(6) one classroom teacher;
(7) one community education dncctor or a special education director; and -
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(8) two members of the pubhc one of whom must be a present or former school
board member. .

In makmg appomtments the governor shall solicit recommendatrons trom groups\
representing persons in clauses (1) to (8).

Subd. 2. Terms; compensation; removal; administration. Membership terms, re-
moval of members, and the filling of rnembershrp vacancies are as provided in section
214.09. The terms of the initial board members must be determined by lot as follows

(1) three members must be appomtcd for terms that expire August 1, 2002;
(2) three members must be appointed for terms that expire August 1, 2003; and
3) three members must be appointed for terms that expire August 1, 2004.

Members shall not reccive the daily payment under section 214.09; subdivision 3.
The . public empleyer of a member shall not reduce the member’s compensation or
benefits for the member’s absence from ermployment when engaging in the business of
the board. The provision of staff, administrative services, and office spacc; the review
and processing -0f complaints; the' setting of: fees; the selection and duties of an
executive secretary to serve the board; and other provisions relating to board opera-
tions -are as provided in chapter 214. Fiscal year and reporting requirements are as
provided in-sections 214.07 and 214.08.

‘Subd. 3. Vacant position: The position of a member who leaves Minnesota or
whose cmployment status changes to a category drfferent from that from which
appointed shall be deemed vacant. : :

History: 1:Sp2001 ¢ 6 art 75 6

122A.13 MEETINGS.

Subdivision 1. Meetings. The board of school administrators shall meet 1e0ularly at
the times and places determined by the board. The board shall nominate and ¢lect a
chair-and other officers from its membership. Meetings shall be called by the charr or
at the written request of any three members. :

Subd. 2. Executive secretary. The board of school admrmstrators may hrre an
executive secretary and other staff or may arrange to share an executive secretary and
staff with the board of teaching.’ lf the board h1res an executrve secretary, the person is
in the unclassilied service. : :

. Hlstory 1Sp2001 ¢c6 mt 7s 7

122A 14 DUTIES OF BOARD OF SCHOOL ADV[I\IIS’IRAIORS

Subdivision 1. Llcensmg__,. The board shall license school administrators. The board
shall adopt rules to license school administrators under chapter 14. Other than the
rules transferrcd to the board under section 122A.18, subdivision 4, the board may not
adopt or amend rules under this section until the rules are approved by law. The rules
shall include the licensing of persons who have successfully completed altérnative
préparation programs under section 122A.27 or other altcrnative competency-based
preparation programs. The board may enter into agreements with the board of tea(.hmo
regarding multiple license matters. :

Subd. 2. Preparation programs. The board shal] review and approve preparation
programs for school administrators and alternative preparation programs for adminis- -
trators under section 122A.27, and must consider other alternatrve competency-based
preparation programs leading to licensure.

Subd. 3. Rules for continuing education requirements. The board shall adopt rules
establishing continuing éducation requirements that promote continuous improvement
and acquisition of new and relevant skills by school administrators.

Subd. 4. Code of -ethics. The board shall adopt by rule a code of cthics covering
standards of professional practice, including ethical conduct, professional performance,
and methods of enforccment, and advise school admmrstrators in interpreting the code
of ethics. :
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Subd. 5. Commissioner’s representative to comment on proposed rule. Before
adopting any rule that must be submitted to public hearing, a rcpresentative of the
commissioner of children, families, and learning shall appear before. the board and at
any hearing required under section 14.14, subdivision 1, to comment on the cost and
educational implications of the proposed rule. o

Subd. 6. Register of persons licensed. The cxecutive director of the board shall
keep a record of board proceedings and a register of all persons licensed under this
chapter. The register must show the name, address, license number, and the renewal of
the license." The board must on July 1 of each year, or as soon thereafter as is
practicable, compile-a list of licensed school administrators and transmit a copy of the
list to the board. A copy of the register must be available durmg, business hours at the

- office of the board:to any intercsted person.

Subd. 7. Commissioner’s assistance; board money. The commissioner slmll prov1de
all necessary materials and assistance for transacting board business .and all -nioney
received by the board shall be paid into the state treasury as.provided by.law. The
expenses of administering the board of school administrators shall be paid for: ﬁom
appropriations made to the board of school administrators. -

Subd. 8. Accountability. The board must develop dccountablllty measures lor
programs preparing students for licensure and report the progress of the programs to
the legislature by January 15 of every other year beginning with the 2003 lcgislature.

Subd. 9. Annual fee. Each: person licensed by the board of school administrators
shall pay the board an annual fee of $75. The board may provide a lower fee for
persons on retired or inactive status. The executive sccretary shall deposit the-fees in
the state treasury.

History' ISp2001 c6art 7s 8

122A.162 LICENSURE RULES.

The commissioner may make rules relating-to licensure of school p01sonnel not
licensed by the board of teaching or board of school admlmstmtors

History: /Sp2001 ¢ 6 art 7.5 | .
122A.163 TEACHER RULE VARIANC_E_S; COMMISSIONER.

Notwithstanding any law to the contrary, and only upon receiving the agreement of
the state board of teaching or board of school administrators, whichever has jurisdic-
tion over the licensure, the commissioner of children, tamilies, and learning may grant
a variance to rules governing licensure of persons licensed by the board of teaching or
board of school administrators, whichever has jurisdiction.

. History: 1Sp2001 c 6 art 7 s 2

122A.18 BOARD TO ISSUE LICENSES.

Subdivision 1. Authority to license. (a) The board of teaching must license
teachers, as dcfined in section 122A.15, subdivision 1, except for supervisory personnel
as defined in section [22A.15, subdivision 2. , :

(b) The board of school administrators must license supervisory pcrsonncl as
defined in section 122A.15, subdivision 2, except for athletic coaches..

(c) Licenses under the _]UrlSdlCllOn of the board of teaching, the board of school
administrators, and the commissioner of children, families, and lcarmng, must be 1ssued
through the licensing section of the department.

Subd: 2. Teacher and support personnel, qualifications. (d) The board of teaching
must issue licenses under its jurisdiction to persons the board finds to be qualified and
competent for their respective positions.

(b) The board must require a person to successfully . complete an examination of
skills in reading, writing, and mathematics before being granted an initial teaching
license to provide direct instruction to pupils in prekindergarten, clementary, second-
ary, or special education programs. The board must require colleges and universitics

Copyright © 2001 Revisor of Statutes, State of Minnesota. All Rights Reserved.



MINNESOTA STATUTES 2001 SUPPLEMENT

23 ‘ TEACHERS AND OTHER EDUCATORS  122A.18

offering a board approved teacher preparation program to provide remedial assistance
that includes a formal diagnostic component to persons enrolled in their institution
who did not achieve a qualifying score on the skills examination, including those- for
whom English is a -second language. The colleges and universities must provide
assistance in the spccific academic areas of deficiency in which the person.did not
achieve a qualifying score. School districts must provide similar, appropriate, and timely
remcdial assistance that .includes a formal diagnostic component and mentoring to
those persons employed by the-district who completed their teacher education program
outside the state of Minnesota, reccived a one-year license to teach in:Minnesota and
did not achieve a qualifying score on the skills'examination, includirig those. persons for
whom English is a second language. The board of teaching shall report annually to the
education committees.of the legislature on the total number of teacher candidates
during’ the ‘most recent school year taking the skills examination, the number who
achieve a qualrfylng score on the examination, the number who do not -achieve a
qualifying score on the examination, the drstrrbunon of all candidates’ scores, the
number of candidates who have. takcn the examination at least once before, and the
number of candidates who have taken the examination at least once before and achieve
a qualrfyln0 score. : :

. (c) A person who has compleled an dpproved teacher prcparanon proardm and
obtdlncd a one-year license to .teach, but has not successfully completed the skills
examination, may renew. the one-year license for two additional. one-year periods. Each
renewal of the one-year license is contingent upon the licensee:

(1) providing evidence of parucrpatlno in an approved remedial dSSlSt'll’lCC program
provided by a school district or post- secondary institution that includes a -formal
diagnostic component in the specrflc areas in wlnch the lrcensee did not obtain
quallfyrng scores; and i

(2) attempting to successfully . completc the sk1lls e‘(amrnatron during the perrod of -
each one-year license. .

(d) The board of tcaching must grant contrnuma licenses only to those persons
who have met board criteria for grdntlng a continuing license, which includes success-
fully completing the skills examination in reading, writing, and mathematics.

(e) All colleges and universilies approved by the board of teaching to-prepare
persons for teacher licensure must include in their teacher.preparation programs a
common core of teaching knowledge and skills to be acquired by all persons recom-
mended for teacher licensure. This common core shall meet the standards developed
by the interstate new teacher asscssment and support consortium in its 1992 “model
standards for beginning tcacher licensing and development.” Amendments to.standards
adopted under this paragraph are covered by chapter 14. The board of teaching shall
report annually to the education committees of the legislature on the performance of
teacher candidates on common core assessments of l\nowledoc and skills under this
paragraph during the most recent school year.

Subd. 2a.-Reading strategies. (a) All colleges and universities approved by the
board of teaching to prepare persons for classroom teacher licensure must include in
their teacher preparation programs reading best practices that enable . classroom
- teacher licensure candidates to know how to tcach reading, such as phomcs or other
research-based best practices. '

(b) Board- approved teacher prcpdrdtlon programs for tedchers of elcmcntdry
education must require instruction in the application of comprehensive, suentlﬁcally
bascd, and balanced reading instruction programs.

Subd. 2b. Reading specialist. Not later than July 1, 2002 the board ot teachlng
must dd()pt rules providing for the licensure of tcachers of reddrno

[For text of subd 3, see M.S.2000]

Subd 4. L)\plratlon and renewal. (a) Each license the department of children.
families, and learning issues through its licensing -section must bear the date of issue.
Licenses must expire and. be renewed according to the respective rules the board of
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teaching, the board of scliool administrators, or the commissioner of children, families,
and . learning adopts. Requirements for renewing a license must include showing
satisfactory evidence of successful teaching or administrative experience for at least one
school year during the period covered by the license in grades or subjects for which the
license -is- valid or .completing such additional preparation as the board of teaching
prescribes. The board of school administrators shall establish requirements for renew-
ing the licenses of supervisory personnel except athletic coaches. The state board of
teaching shall establish requirements for renewing the licenses of athletic coaches.

(b) The board of teaching shall offer alternative continuing relicensure options for
teachers who are accepted into and complete the national board for professional
‘teaching standards certification process, and offer additional continuing relicensure
options for teachers who earn national board for professional teaching standards
certification. Continuing relicensure requiremerits for teachers who do’ not maintain
national board for professxonal teaching standards certification are those . the board
prescribes.

[For text of subds 5 o 7a, see M.S.2000]

Subd. 7b. Temporary limited licenses; personnel variances. (a) The board-of
teaching must accept applications for a temporary limited teaching license beginning
July 1 of the school year for which the license is requested and must issue or deny the
temporary limited teaching license within 30 days of recéiving the complete application.

(b) The board of teaching must accept applications for a personnel variance

"beginning July 1 of the school year for which the variance is requested and must issue
or deny the personnel variance within 30 days of receiving the complete application.

[For text of subd 8, see M.S5.2000]

Subd 9. Teacher licenses. The board of teaching, upon request by the affected
.. person, shall issue teacher licenses under the licensure rules in place on July 31, 1996,
to a person who enrolled in an accredited teacher preparation program by January 1,
2000, who satisfactorily completes the requirements for licensure under those rules,
who meets the requirements of subdivision 8, and who applies for liccnsure by
September 1, 2003.

History: 2001 ¢ ] s 1; 2001 ¢ 68 s I; 1Sp200] cbart2s 7 ant7s3, 4 ]Sp2001 cl3s
45

NOTE: The amendment to subdivision 2a by Laws 2001, First Special Session chapter 13, section 4, is effective for
candidates for initial liccnsure in year 2004 and later. T.aws 2001, First Special Session chapter 13, section 4, the effective dale.

122A.20 :SUSPENSION OR REVOCATION OF LICENSES.
[For text of subd 1, see M.S.2000]

Subd. 2. Mandatory reporting. A school board must report to the board of
teaching, the board of school administrators, or the board of trustees of the Minnesota
state colleges and universities, whichever has ]umdlctlon over the teacher’s or adminis-
trator’s license, when its teacher or administrator is discharged or resigns from
employment after a charge is filed with the school board under section 122A.41,
subdivisions 6, clauses (1), (2), and (3), and 7, or after charges are filed that are ground
for discharge under section 122A.40, subdivision 13, paragraph (a), clauses (1) to (5),
or when a'teacher or administrator is suspended or resigns while an investigation is
pending- under section 122A.40, subdivision 13, paragraph (a) clauses (1) to (5);
122A.41, subdivisions 6, clauses (1), (2), and (3), and 7; or 626.556. The report must be
made to the appropriate licensing board within ten days after the discharge, suspension,
or resignation has occurred. The licensing board to which the report is made must
investigate the report for violation of subdivision 1 and the reporting board must
cooperate in the investigation. Notwithstanding any provision in chapter 13 or any law
to the contrary, upon written request from the licensing board having jurisdiction over
the license, a board or school superintendent shall provide the licensing board with
information about the teacher or administrator from the district’s files, any termination
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or disciplinary proceeding, any settlement or compromise, or any investigative file.
Upon written request from the appropriate licensing- board, a board or school
superintendent may, at the discretion of the board or school superintendent, solicit the
written consent of a student and the student’s parent to provide the licensing board
with information that may aid- the licensing board in its investigation and license
proceedings. The licensing board’s request need not identify a student or parent by
name. The consent of the student and the student’s parent must meet the requirements
of chapter 13 and Code of Federal Regulations, title 34, section 99.30. The licensing
board may provide a consent form-to the district. Any data transmitted to any board
under this section is.private data under section-13.02, subdivision 12, notwithstanding
any other classification of the data when it was in the possession of any other agency.
The licensing board to which a report is made must transmit to the attorney
general’s office any record or data it receives under this subdivision for the sole
purpose of having the attorney general’s office assist that board in its investigation.
When the attorney general’s office has informed an employee of the appropriate
licensing board in writing that grounds exist to suspend or revoke a teacher’s license to
teach, that licensing board must consider suspending or revoking or decline to suspend
or revoke the teacher’s or administrator’s license within 45 days of receiving a
stipulation executed by the teacher or administrator under investigation or a recom-
mendatjon from an administrative law judge that disciplinary action be taken.

" [For text of subd 3, see M.S. 7000]
History: ]Sp2001 cbart7s9

122A.21 TEACHERS’ AND ADMINISTRATORS’ LICENSES FEES.

Each application for the issuance, renewal, or extension of a license to teach mu%t
be accompanied by a pxoccssmn fee in an amount set by the board of teaching by rule.
Each application for issuing, renewing, or extending the license of a school admmlstrd-
tor or supérvisor must be accompdmed by a processing fee in the amount. set by the
board of teaching. The processing fee for a teacher’s license and for the licenses of
supervisory personnel must be paid to the executive secretary of the appropriate board.
The executive secretary of the board shall deposit the fees with the state treasurer, as
provided by law, and report each month to the commissioner of financc¢ the amount of
fees collected. The fees as set by the board are nonrefundable for applicants not
qualltvmg for a license. However, a fee must be refunded by the state treasurer in any
case in which the applicant already holds a valid unexpired license. The board may
waive or reduce fees for applicants who apply at the same tlme for more than one
license.

*History: 1Sp2001. c6art 7510

122A 24 ALTERNATIVE PREPARATION LICENSING FOR TEACHERS.
~ [For text of subds 1 and 2, see M.S.2000]

Subd. 3. Program approval. (a) The board of teaching must approve alternative
preparation programs based on critcria adopted by the board.

(b) The board shall peumt demonstration of licensure competencms in school-
based and other nontraditional pathways to teacher licensure.

[For text of subds 4 to 6, see M.S.2000]
- History: /Sp2001 c 6 art2s 8 ‘
122A.25 NONLICENSED COMMUNITY EXPERTS; VARIANCE.
[For text of subds 1 to 3, see M.S.2000]
Subd. 4. Background check. A school district or charter school shall provide the

board of teaching with confirmation that criminal background checks have been
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completed for all nonlicensed community experts employed by the district or charter
school and approved by the board of teaching undel thls section.

History: 1Sp200] ¢ 6 art 25 9

122A.26 COMMUNITY EDUCATION TEACHERS; LICENSURE REQUIREMENTS.
[For text of subds 1 and 2; see M.S.2000] .

Subd. 3. English as a second lang,uag,e Notwithstanding subdivision 2, a person
who possc.sses a bachelor’s or master’s degree in English as a second language, applied
linguistics, or bilingual cducation, or who possesses a related degree as approved by the
commissioner, shall be permitted to teach English as a second: language in an adult
basic education program that receives funding under section 124D.531.

History: 15p2001 c 6 art 8s 1
122A.31 AMERICAN SIGN LANGUAGE/ENGLISH INTERPRETERS.

Subdivision 1. Requirements for American sign language/English interpreters. (2)
In addition to any other requirements that a school district establishes, any person
employed to provide American sign language/English interpreting or sign transliterating
services on a full-time or part-time basis for a school district after July 1, 2000, must:

(1) hold current interpreter and transliterator certificates awarded by the Registry
of Interpreters for the Deaf (RID), or the general level interpreter proficiency
certificate awarded by the National Association of the Dcaf (NAD), or a comparable
state certification from the commissioner of children, families, and learning; and

(2) satisfactorily complete an interpreter/transliterator training program affiliated
with an accredited educational institution. ,

(b) New graduates of an interpreter/transliterator program affiliated with an
accredited education institution shall be granted a two-year provisional certificate by
the commissioner. During the two-year provisional period, the interpreter/translitcrator
must develop and implement an cducation plan in collaboration with a mentor under
paragraph (c).

(¢) A mentor of a provisionally certified mterpreter/trdnsl1terat01 must be an
interpreter/transliterator who has either NAD level IV or V certification or RID
certified interpreter and certified transliterator certification and have at least three
years mt(.rprumg/uanshlcratmn experience in any educational setting. The mentor, in
collaboration with the provisionally certified intcrpreter/tran_sliteralor, shall develop
and implement an education plan designed to meet the requirements of paragraph (a),
clause (1), and include a weekly on-site mentoring process.

(d) Consistent with the requirements of this paragraph, a person holdm a
provisional certificate may apply to the commissioner for one time-limited extension.
The commissioner, in consultation with the commission. serving deaf and hard-of-
hearing people, must grant the person a time-limited extension of the provisional
certificate based on the following documentation:

(1) letters of support from the person’s mentor, a parent of a pupil the person
serves, the special education director of the district in which the person is employed,
and a representative from the regional service center of the deaf and hard-of-hearing;

(2) records of the person’s formal education, training, experience, and progress on
the person’s education plan; and

(3) an explanation of why the extension is necded.

As a condition of receiving the extension, the person must comply with a plan and
the accompanying time line for mceting the requiremecnts of this subdivision. A
committee composed of the director of the Minnesota resource center serving deaf and
hard-of-hearing, or the director’s designee, a representative of the Minnesota associa-
tion of deaf citizens, a representative of the Minnesota 1e°ist1y of interpreters of the
deaf, and other appropriate persons selected by the commissioner must develop the
plan and time line for the person receiving the extension.
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(¢) A school district may employ only ‘an interpreter/transliterator who has been
certified under paragraph (a) or (b), or for whom a Ume limited cxtension has been
granted under paragraph (d).

Subd. 2. Oral or.cued speech transliterators. (a) In addition to any other
requirements that a school district establishes, any person employed to provide oral
transliterating or cucd speech transliterating services on a full-time or part-time basis
for a school district -after July 1, 2000, must hold a current applicable transliterator
certificate awarded by the national certifying association or comparable state certifica-
tion from the commissioner of children, families, and learning. -

(b) To provide oral or cued speech transliterator services on a full-time or part-
time basis, a person-employed-in a school district must comply with paragraph (a). The
commissioner shall grant a nonrenewable, two-year certificate to a school district on
behalf of a person who has not yet attained a current applicable transliterator
certificate under. paragraph (a). A person for whom a nonrenewable, two-year certifi-
cate is issued must work under the direction of a licensed tcacher who is skilled in
language development of individuals who are deaf or hard-of-hearing. A person for
whom a nonrencwable, two-year certificate is issued also must cnroll in a state-
approved training program and demonstrate progress towards the certification required
under paraoraph (a) sufficient for the person to be certificd at the end of the two —year
period. :

(¢) Consistent with the requircments of this p’xmgrdph, a person holdmg a
provisional cértificate may apply to the commissioncr for onc’time-limited extension.
The commissioner, in consultation with the commission serving deaf and hard-of-
hearing people, must grant the person a time-limited extermon of Lhe provisional
cert1f1cate based on the followmo documentation: :

(1) letters of support from the person’s mentor, a p'uent of a pup11 the person
serves, the special education director of the district in which.the person is employed,
and a representative from the regional scrvice center of the deaf and hard-of-hearing;

(2) records of the person’s formal education, training, cxperience, dnd progress on
the person s education plan; and

(3) an expl'matlon of why the extension is nceded.

As a condition of receiving the extension, the person must comply with a plan and
the accompanying time line for meeling the requirements of this subdivision. A
" committce composed of the director of the Minnesota resource center scrving deaf and
hard-of-hearing, or the director’s designee, a representative of Lhe-Minnesota associa-
tion of deaf citizens, a represcntative of the: Minnesota registry of interpreters.of the
deaf, and. other appropriate persons selected by the commissioner. must develop the
plan and time line for the person receiving the extension.

Subd. 3. Qualified interpreters. The department of children, families, and learnmo
and the resource center: deaf and hard of hearing shall work with existing interpret-
er/transliterator training programs, other training/educational institutions, and the
regional service centers to ensurc that ongoing staff development -training -for cdu-
cational interpreters/transliterators is provided throughout the state.

Subd. 4: Reimbursement. (a) For purposes of revenuc under séction 125A.78, the
department of children, families, and learning must only reimburse school districts for
the services of those interpreter s/transllterators who satisfy the standards of competen-
cy under this section.

-(b) Notwithstanding paragraph (a), a district shall be reimbursed for the services of
interpreters with a nonrenewable provisional certificate, interpreters/transliterators
employcd to mentor the provisional certified interpreters, and persons for whom a
time-limited extension has been granted under subdlvmon 1, paragraph (d), or
subdivision 2, paragraph (c).

History: 15p2001 c 6 art 35 2
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122A.40 EMPLOYMENT; CONTRACTS; TERMINATION.
[For text of subds 1 to 6, see M.S.2000]

Subd. 7. Termination of contract after probationary period. (a) A teacher who has
completed a probationary period in any district, and who has not been discharged or
advised of a refusal to renew the teacher’s contract under subdivision 5, shall elect to
have a continuing contract with such district where contract.terms and conditions,
including salary and salary increases, are established based either on the length of the
school calendar or an extended school calendar under section 120A.415. Thereafter,
the teacher’s contract must remain in full force and effect, except as modified by
mutual consent of the board and the teacher, until terminated by a majority roll call
vote of the full membership of the board prior to April 1 upoen one of the grounds
specified in subdivision 9 or July.1 upon one of the grounds specified in subdivision 10
or-11, or until the teacher is discharged pursuant to subdivision 13, or by the written
resignation of the teacher submitted prior to April 1. If an agreement as to the terms
and conditions of employment for the succeeding school year has not been adopted
pursuant to the provisions of sections 179A.01 to 179A.25 prior to March 1, the
teacher’s right of resignation is extended to the 30th calendar day following the
adoption of said’ contract in compliance with section 179A.20, subdivision 5. Such
written resignation by the teacher is effective as of June 30 if submitted prior to that
date and the. teachers’:right of resignation for the school year then beginning shall
cease on July 15. Before a teacher’s contract is terminated by the board, the board
must notify the teacher in writing and state its ground for the proposed termination in
reasonable detail together with-a statement that the teacher may make a written
request for a hearing before the board within 14 days after receipt of such notification.
If the grounds are those specified in subdivision 9 or 13, the notice must also state a
teacher may request arbitration under subdivision 15. Within 14 days after receipt of
this notification the teacher may make a written request for a hearing before the board
or an arbitrator and it shall be granted upon reasonable notice to the teacher of the
date set for hearing, before final action is taken. If no hearing is requested within such
period, it shall be deemed acquicscence by the teacher to the board’s action. Such
termination shall take effect at the close of the school year in which the contract is
terminated in the manner aforesaid. Such contract may be terminated at any time by
mutual consent of the board and the teacher and this section does not affect the
powers of a board to suspend, discharge, or demote a teacher under and pursuant to
other provisions of law. :

(b) A teacher electing to have a continuing contract bascd on thc extended school
calendar under section 120A.415 must participate in staff development trammg under
subdivision 7a and shall receive an increased base salary.

Subd. 7a. Additional staff development and salary. (a) A teacher electing to have a
continuing contract based on the extended school calendar under section 120A.415
must participate in a total number of staff devclopment days where the total number of
such days equals the difference between the-total number of days of student instruction
and 240 days. Staff development includes peer mentoring, peer gathering, continuing
education, professional development, or other training. A school board may schedule
such days throughout the calendar year. Statf development programs provided during
such days shall enable teachers to achieve the staff development outcomes under
section 122A.60, subdivision 3. :

(b) A pubhc employer and the exclusive representative of the tedchers must
include terms in the collective bargaining agreement for all teachers who participate in
additional staff development days under palagraph (a) -that increase base salaries.

[For text of subds 8 to 19, see M.S5.2000]
History: 1Sp2001 c 6 art 25 10,11
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122A.41 TEACHER TENURE ACT; CITIES OF THE FIRST CLASS; DEFINITIONS.
' [For text of subds 1 to 3, see M.S5.2000]

Subd. 4. Penod of service after probationary period; discharge or demotion. (a)
After the completion of such. probationary period, without discharge, such teachers as
are thereupon reemployed shall continue in service and hold their respective position
during good behavior and cfficient and competent -service and must not be discharged
or demoted except for cause after a hearing. The terms and conditions of a teacher’s
employment contract, including salary and salary increases, must be based either on the
length of the school year or an-extended school calendar under section 120A.415.

(b) A probationary tcacher is deemed to have been.recmployed for the ensuing
school year, unless the school board in charge of such school gave such teacher notice
in writing before July 1 of the termination of such employment.

(c) A teacher clecting to have an employment contract based on the extended
school calendar under section 120A.415 must participate in staff development training
under subdivision 4a and shall receive an increased base salary.

Subd. 4a. Additional staff development and salary. (a) A teacher elccting to have a
continuing contract. based on: the -extended school calendar under section 120A.415
must par_ticipate in'a total number of staff development days where the total number of
such days equals the difference between the total number of days of student instruction
and 240 days. Staff development includes peer mentoring, pcer gathering, continuing
education. .professional development, or other training. A school board may schedule
such days throughout the calendar year. Staff development programs provided during
such days shall enable teachers -to achieve the staff development outcomes under
section 122A.60, subdivision 3.

(b)y A pubhc employer dnd the exclusive reprcsentatwe of the teachers must
include terms in the collective bargaining agreement for all teachers who participate in
additional staff development clays under paragraph (a) that increase base salaries:

[For text of subd 5, see M.S.2000]

Subd. 5a. Probationary period for principals hired internally. A board and the
exclusive representative of the school principals in the district may. negotiate a plan for
a probationary period of up to two school years for licensed tecachers employed by the
board who are subsequently employed by the board as-a licensed school principal.

[For text of subd 6, see M.S.2000]

Subd. 7. Hearing of charges against teacher. The charges against a teacher must
be in writing and signed by the person making the same and then filed with the
secretary or clerk of the school board having charge of the school in which the teacher
is employed. Before the school board discharges or demotes a teacher, the board must
notify the teacher in writing and state in reasonable detail its grounds for the proposed
discharge or demotion, together with a statement that the teacher may request in
writing within ten days after receiving the notice a hearing before the board. The board
may have the notice served personally or may send it by certified mail addressed to the
teacher at the teacher’s last known pest office address. The teacher, under subdivision
13, also may elect a hearing before an arbitrator instead of the school board. Within
ten days after receiving the notice the tcacher may request in writing a hearing before
the board or an arbitrator and it .shall be granted. The teacher must be given
reasonable notice of the time and place of the hearing before final action is taken. A
teacher who fails to request a hearing within ten days is considered to acquiesce in the
board’s action. If the charge is made by a person not connected with the school system
the charge may be dlsregdlded by the school board. If the grounds are those specified
in subdivision 6, clause (1), (2), (3), or (4), the notice must also state a teacher may
request arbitration under subdivision 13. At the hearing, the school board or arbitrator
shall hear all cvidence that may be adduced in support of the charges and for the
teacher’s defense to the charges. Either party has the right to have a written record of

Copyright © 2001 Revisor of Statutes, State of Minnesota. All Rights Reserved.



MINNESOTA STATUTES 2001 SUPPLEMENT

122A.41 TEACHERS AND OTHER EDUCATORS 30

the hearing at the expense of the board and to have witnesses subpoenaed and all
witnesses so subpoenaed must be examined under oath. Any member of the school
board conducting such a hearing has authority to issue subpoenas and to administer
oaths to witnesses. .

[For text of subds 8 to 12, see _11/1.5.2000] _

Subd. 13. Hearing and determination by arbitrator. A teacher against whom
charges have becen filed alleging any cause for discharge or demotion specificd in
subdivision 6, clause (1), (2) (3) or (4) may elect a hedrmc before an drbltrdtor
instead of the school board. The hearing is governed by this subd1v151on

(a) The teacher must-make a written request for a hearing before .an arbitrator
within ten days after receiving a written notice of the filing of charges required by
subdivision 7. Failure to request a hearing before an drbmator during this period is
considered acquicscence to the board’s action.

(b) If the teacher and the school board are unab(e to mutually agree on an
arbitrator, the board must request from the bureau of mediation services a list of five
persons to serve as an arbitrator. If the teacher and the school board are unable to
mutually agree on an arbitrator from the list provided, the parties shall alternately
strike names from the list until the name of onc arbitrator remains. The person
remaining after the striking procedure must be the arbitrator. If the parties are unable
to agree on who shall strike the first name, the question must be decided by a flip of a
coin. The teacher and the board must share equally the costs and fees of the arbitrator.

(c) The arbitrator shall determine, by a prcponderance of the -evidence, whether
the causes specified in subdivision 6, clause (1), (2), (3). or (4), exist to support the
proposed discharge or demotion. A lesser penalty than discharge or demotion may be
imposed by the arbitrator only to the extent that cither party proposes such lesser
penalty in the proceeding. In making the dctermination, the arbitration proceeding is
governed by sections 572.11 to 572.17 and by the collective bargaining agrcement
applicable to the teacher.

(d) An arbitration hearing conducted under this subdivision is a meeting for
preliminary consideration of allegations or charges within the meaning of section
13D.05, subdivision 3, paragraph (a), and must be closed, unless the teacher requests it
to be open.

(e) The arbitrator’s decision is final and binding on the parties, subject to sections
572.18 to 572.26.

[For text of subds 14 and 15, see M.S.2000]
History: /Sp200] c 6 art 25 12-16

NOTE: The amendments to subdivisions 7 and 13 by Laws 2001, First Special Session chapter 6, article 2, sections 15 and
16, are effective for the 2002-2003 school year and following. Laws 2001, First Special Session chapter 6, article 2. sections 15
and 16, the effective dates.

122A.413 EDUCATIONAL IMPROVEMENT PLAN.

SublelSIOH 1. Qualifying ‘plan: A district may develop an ulucanonal improve-
ment plan for the purpose of qualifying for alternative teacher compensation aid under
sections 122A.414 and 122A.415. The plan must include measures for improving school
district, school site, teacher, and individual student per{formance.

Subd. 2. Plan components. The educational improvement plan must be approved
by the school board and have at least these elements:

(1) assessment and evaluation tools to measure student performance and progress;
(2) performance goals and benchmarks for improvement;
(3) measures of student attendance and completion rates;

(4) a rigorous professional development system that is aligned w1th cducational
improvement, designed to achieve teaching quality improvément, and consistent with
clearly defined research-based standards;
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(5) measures of student, family, and community involvement and satisfaction;

(6) a data system about students and their academic progress that provides parents
and the public with understandable information; and

(7) a teacher induction and mentoring program for probationary teachers that
provides continuous learning and sustained teachcr support. The process for developing
the plan must involve district teachers. : :

Subd. 3. School site accountability. A district that develops a plan under subdivi-
sions 1 and 2 must ensure that each schoolsite develops a board-approved educational
improvement plan that is aligned with the district educational improvement plan under
subdivision 2. While a site plan must be consistent with the district educational
improvement plan, it may establish performance goals and benchmarks that meet or
exceed those of the district. The process for developing -the plan must involve sue
teachers.

History: /5p2001 ¢ 6 art 2 s 53
122A.414 ALTERNATIVE TEACHER COMPENSATION.

Subdivision 1. Restructured pay system. A restructured teacher compcnsatlon
system is established under subdivision 2 to provide incentives for tcachers to improve
their knowledge and skills and for school districts to recruit and retain highly qualificd
teachers, and to support teachers’ roles in 1mprovmg students educational achieve- .
ment.

Subd. 2. Alternative teacher professional pay system. (a) To participate in this
program, a school district must have an educational improvement plan as described in
section 122A.413 and an allematlve teacher professional pay system as described in
paragraph (b).

(b) The alternative teacher professional pdy system must:

(1) describe the conditions necessary for career advancement and additional
compensation;

(2) prov1d<, carcer’ advancement options for tc,achcrs retaining. primary roles in
student instruction;

(3) use a professional pay systu,m thdl replaces. the step dnd lane saldry schedule
and is not based on years of service;

(4) encourage teachers’ continuous improvement in content knowledgc peddoogy,
dnd use of best practices; and : :

(5) implement an objective evaluation systc,m including classroom observation,
that is aligned with the district’s or thc, Sitc’s educational improvement pldn as
described in'scetion 122A.413.

History: ZSpB()O] c6art 25 54

122A.415 ALT LR\JATIVE COMPENSAT lON AID.

Subdivision 1. Aid amount. (a) A school dlStllCt thal meets the conditions of
section 122A.414 and submits an application approved by the commissioner is eligible
for alternative compensation aid. The commissioner must consider only applications
submitted jointly by a school district and the exclusive representative of the tcachers for
participation in the program. The application must contain a formally. adopted collec-
tive bargaining agreement, memorandum of understanding, or other binding agréement
that implements an alternative teacher professional pay system consistent with section
122A.414 and includes all teachers in a district, all teachers at a school site, or at least
25 percent of the teachers in a district. The commissioner may give preference to
applications involving entire districts or sites in approving applications.

(b) Alternative compensation aid for a qualitying school district, site, or portion of
a district or school site is as follows:

(1) for a school district in which the school board and the exclusive representative
of the teachers agree to place all teachers in the district or at the site on the alternative
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compensation schedule, alternative compensation aid equals $150 times the district’s or
the site’s number of pupils enrolled on October 1 of the previous fiscal year; or

(2) for a district in which the school board and the exclusive representative of the
teachers agrec that at least 25 percent of the district’s licensed teachers will be paid on
the alternative compensation schedule, alternative compensation aid .equals $150 times
the percentage of participating teachers times the district’s number of pupils enrolled

as of October 1 of the previous fiscal year: :
' Subd. 2. Percentage .of teachers. For purposes-of. this section, the percentage of
teachers participating in the.teacher professional pay system equals the ratio of the
number of licensed teachers who are working at least 60 percent of a full-time teacher’s
hours and agree to participate in the teacher professional. pay system to the total
number of licensed teachers who are working at least 60 percent of a full-time teacher’s
hours. :

Subd. 3. Aid timing. (a) Districts or sites with approved appllcatlons must receive
alternative compensation aid for each school year that the district or site participates in
the program. The commissioner must approve initial applications for school districts
qualifying under subdivision 1, paragraph (b), clause (1), by January 15 of each year. If
any money remains, the commissioner must approve aid amounts for school districts
qualifying under subdivision 1, paragraph (b), clause (2), by February 15 of each year.

(b) The commissioner shall select applicants that qualify for this program, notify
school districts and school sites about the program, develop and disseminate applica-
tion materials, and carry out other activities needed to implement this section.

History: 1Sp20_0] c6art 2555
122A.61 RESERVED REVENUE FOR STAFF DEVELOPMENT.

Subdivision 1. Staff development revenue. A district is required to reserve an
amount equal to at least two percent of the basic revenue under section 126C.10,
subdivision 2, for in-service education for programs under séction 120B.22, subdivision
2, for staff development plans, including plans for challenging instructional activities
and experiences under section 122A.60; and for curriculum development and programs,
other in-service education, teachers’ workshops, teacher conferences, the cost of
substitute teachers staff development purposes, preservice and in-service education for
special education professionals and paraprofessionals, and other related costs for staff
development eftorts.- A district may annually waive the requirement to reserve their
basic revenue under this section if a majority vote of the licensed teachers in the
district and a majority vote of the school board agree to a resolution to waive the
requirement. A district in statutory operating debt is exempt from reserving basic
revenue according to. this section. Districts may expend an additional amount of
unreserved revenue for staff development based on their needs. With the exception of
amounts reserved for staff development from revenues allocated directly to school sites,
the board must initially allocate 50 percent of the reserved revenue to each school site
in the district on a per teacher basis, which must be retained by the school site until
used. The board may retain 25 percent to be used for district wide staff development
efforts. The remainihg 25 percent of the revenue must be used to make grants: to
school sites for best practices methods. A grant may be used for any purpose
authorized under section 120B.22, subdivision 2, 122A.60, or for the costs of curriculum
development and programs; other in-service education, teachers’ workshops, teacher
conferences, substitute teachers for staff development purposes, and other staff devel-
opment cfforts, and determined by the sitc professional development tcam. The site
professional development tcam must demonstrate to the school board the extent to
which staff at the site have met the outcomes of the program. The board may withhold
a portion of initial allocation of revenue if the staff development outcomes are not
being met.

[For text of subd 2, see M.S. 2000]
Hlstory 15p2001 ¢ Gart3s3
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122A.624 EDUCATIONAL EFFECTIVENESS PROGRAM.
[For text of subd 1, see M.S.2000]

Subd. 2. Program implementation. The commissioner of children, families, and
learning shall develop and maintain a program of educational effectiveness and results-
oriented education. The program shall be based on established principles of instruc-
tional design and the essential elements of cffective instruction as determined by
educational research. The program shall take into- account the diverse needs .of the
school districts duc to such factors as district size and location.

[For text of subd 3, see M.S.2000]

History: 200! ¢ 161 s 19.
122A.695 BEST PRACTICES.

“Best practices” means research-based proven practices.
History: 1Sp2001 c 6art 25 17
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