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122A.21 T e a c h ers ’ and  ad m in is tra to rs ’ licenses: 122A.415 A lte rn a tiv e  c o m p e n sa tio n  aid.

fees. 122A.61 R e se rv e d  rev e n u e  fo r s ta ff dev e lo p m en t:
122A.24 A ltern a tiv e  p rep a ra tio n  licensing fo r , , • 122A.624 E d u c a tio n a l effec tiveness p rogram .

teachers. 122A.695 B est p rac tices .

122A.06 DEFINITIONS.

[For text o f  subds 1 to 3, see M.S.2000]

Subd. 4. Comprehensive, scientifically based reading instruction. “Comprehensive, 
scientifically based reading instruction” includes instruction and practice in phonemic 
awareness, phonics. and other word-recognition skills, and guided, oral reading for 
beginning readers, as well as extensive silent reading, vocabulary instruction, instruction 
in comprehension, and. instruction that fosters understanding and higher-order thinking 
for readers of all ages and proficiency levels.

History: ISpIOOl c 13 s"2 

122A.09 DUTIES.

[For text o f subds / to 3, see M.S.2000/

Subd. 4. License and rules, (a) The board must adopt rules to license public school 
teachers and interns subject to chapter 14.

(b) The board must adopt rules requiring a person to successfully complete a skills 
examination in reading, writing, and mathematics as a requirem ent for initial teacher 
licensure. Such rules must require college and universities offering a board approved 
teacher preparation program to provide remedial assistance to persons' who did not 
achieve a qualifying score on the skills examination, including those for whom English 
is a second language.

(c) The board must adopt: rules to approve teacher preparation programs. The 
board, upon the request of a post-secondary student preparing for teacher licensure or 
a licensed graduate of a teacher preparation program, shall assist in resolving a dispute 
between the person and a post-secondary institution providing a teacher preparation 
program when the dispute involves an institution’s recommendation for licensure 
affecting the person or the person’s credentials. A t the board’s discretion, assistance 
may include the application of chapter 14.

(d) The board must provide the leadership and shall adopt rules for the redesign 
of teacher education programs to implement a research based, results-oriented curricu­
lum that focuses on the skills teachers need in order to be effective. The board shall 
implement new systems of teacher preparation program evaluation to assure program 
effectiveness based on proficiency of graduates in demonstrating attainment of program 
outcomes.

(e) The board must adopt rules requiring successful completion of an examination 
of general pedagogical knowledge and examinations of licensure-specific teaching skills. 
The rules shall be effective on the dates determined by the board but not later than 
September L 2001.
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122A.09 TEACHERS AND OTHER EDUCATORS 20

(f) The board must adopt rules requiring teacher educators to work directly with 
elementary or secondary school teachers in elementary or secondary schools to obtain 
periodic exposure to the elementary or secondary teaching environment.

(g) The board must grant licenses to interns and to candidates for initial licenses.
(h) The board must design and implement an assessment system which requires a 

candidate for an initial license and first continuing license to demonstrate the abilities 
necessary to perform selected, representative teaching tasks at appropriate levels.

(i) The board must receive recommendations from local committees 'as established 
by the board for the renewal of teaching licenses.

(j) The board must grant life licenses to those who qualify according to require­
ments established by the board, and suspend or revoke licenses pursuant to sections 
122A.20 and 214.10. The board must not establish any expiration date for application 
for life licenses.

(k) The board must adopt rules that require all licensed teachers who are renewing 
their continuing license to include in their renewal requirements further preparation in 
the areas of using positive behavior interventions and in accommodating, modifying, 
and adapting curricula, materials, and strategies to appropriately meet the needs of 
individual students and ensure adequate progress toward the state’s graduation rule.

(1) In adopting rules to license public school teachers who provide health-related 
services for disabled children, the board shall adopt rules consistent with license or 
registration requirements of the commissioner of health and the health-related boards 
who license personnel who perform  similar services outside of the school.

(m) The board must adopt rules that' require all licensed teachers who are 
renewing their continuing license to include in their renewal requirements further 
reading preparation, consistent with section 122A.06, subdivision 4. The rules do not 
take effect until they are approved by law.

[For text o f  subds 5 to 10, see M.S.2000j

History: lSp2001 c 13 s 3
N o te : T h e  a m e n d m e n t to  su b d iv ision  4  by Law s 2001, F irs t Special Session c h ap te r  13, section 3, is effective fo r teachers 

w ho ren ew  th e ir  licenses in year 2004 an d  la te r. Laws 2001. F irs t Spccial Session ch a p te r  13. section 3, th e  effective d a te .

I22A.11 DEFINITIONS.
Subdivision 1. Scope. For the purposes of sections 122A.11. to 122A.13, the terms 

in this section have the meanings given them, unless another meaning is clearly 
indicated.

Subd. 2. Board. “Board” means board of school administrators.
Subd. 3. Supervisory personnel. “Supervisory personnel” means supervisory per­

sonnel as defined in section 122A.15, subdivision 2, excluding athletic coaches.
History: lSp2001 c 6 art 7 s 5

122A. 12 BOARD OF SCHOOL ADMINISTRATORS.
Subdivision 1. Membership. A  board of school administrators is established and 

must consist of nine members appointed by the governor with the advice and consent 
of the senate, including at least:

(1) one elementary school principal;
(2) one secondary school principal; 1 1
(3) one higher education faculty member in an educational administration program 

approved by the board;
(4) one higher education administrator for an educational administration program 

approved by the board;
(5) one school superintendent;
(6) one classroom teacher;
(7) one community education director or a special education director; and
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21 TEACHERS AND OTHER EDUCATORS 122A.14

(8) two members of the public, one of whom must be a present or former school 
board member.

In making appointments, the governor shall solicit recommendations from groups- 
representing' persons in clauses (1) to (8).

Subd. 2. Terms; compensation; removal; adm inistration. Membership terms, re­
moval of members, and the filling of membership vacancies are as provided in section 
214.09. The terms of the initial board members must be determ ined by lot as follows:

' (1) three members must be appointed for terms that expire August 1, 2002;
(2) three members must be appointed for terms that expire August 1, 2003; and
(3) three members must be appointed for terms that expire August 1, 2004.
Members shall not receive the daily payment under section 214.09; subdivision 3.

The public employer of a member shall not reduce the mem ber’s compensation or 
benefits for the m ember’s absence from employment when engaging in the business of 
the. board. The provision of staff,, administrative services, and office spacc; the review 
and processing ■ of complaints; the 'se tting  of-fees; the selection and duties of an 
executive secretary to serve the board; and other provisions relating to board opera­
tions are as provided in chapter 214. Fiscal year and reporting requirements are as 
provided in-sections 214.07 and 214.08.

Subd. 3. Vacant position; The position of a m ember who leaves Minnesota or 
whose employment status changes to a- category different from that from which 
appointed shall be deemed vacant.

History: lSp2001 e 6 art 7 s 6

122A.13 MEETINGS.

Subdivision 1. Meetings. The board of school administrators shall m eet regularly at 
the times and places determined by the board. The board shall nom inate and elect a 
chair and other officers from its membership. Meetings shall be called by the chair or 
at the written request of any three members.

Subd. 2. Executive secretary. The board of school administrators may hire an 
executive secretary and other staff or may arrange to share an executive secretary and 
staff with the board of teaching. If the board hires an executive secretary, the person is 
in the unclassified service.

History \lS p2001 c 6 a r t 7 s 7

122A.14 DUTIES OF BOARD OF SCHOOL ADMINISTRATORS.
Subdivision 1. Licensing. The board shall license school administrators. The. board 

shall adopt rules to license school administrators under chapter 14. O ther than the 
rules transferred to the board under section 122A.18, subdivision 4, the board may not 
adopt or amend rules under this section until the rules are approved by law. The rules 
shall include the licensing of persons who have successfully completed alternative 
preparation programs under section 122A.27 or other alternative competency-based 
preparation programs. The board may enter into agreements with the board of teaching 
regarding multiple license matters.

Subd. 2. Preparation programs. The board shall review and approve preparation 
programs for school administrators and alternative preparation programs for adminis­
trators under section 122A.27, and must consider other alternative competency-based 
preparation programs leading to licensure.

Subd. 3. Rules for continuing education requirements. The board shall adopt rules 
establishing continuing education requirements that promote continuous improvement 
and acquisition of new and relevant skills by school administrators.

Subd. 4. Code of-ethics. The board shall adopt by rule a code of ethics covering 
standards of professional practice, including ethical conduct, professional performance, 
and methods of enforcement, and advise school administrators in interpreting the code 
of ethics.
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122A. 14 TEACH HRS AND OTHER EDUCATORS 22

Subd. 5. Commissioner’s representative to comment on proposed rule. Before 
adopting any rule that must be submitted to public hearing, a representative of the 
commissioner of children, families,- and learning shall appear before the board and at 
any hearing required under section 14.14, subdivision 1, to comment on the cost and 
educational implications of the proposed rule.

Subd. 6. Register of persons licensed. The executive director of the board shall 
keep a record of board proceedings and a register of all persons licensed under this 
chapter. The register must show the name, address, license number, and the renewal of 
the license. The board must on July 1 of each year, or as soon thereafter as is 
practicable, compile a list of licensed school administrators and transmit a copy of the 
list to the board. A copy of the register must be available during business hours at the 
office of the board .to any interested person.

Subd. 7. Commissioner’s assistance; board money. The commissioner shall provide 
all necessary materials and assistance for transacting board business and all money 
received by the board shall be paid into the state treasury as provided bylaw . The 
expenses of administering the board of school administrators shall be paid for from 
appropriations made to the board of school administrators.

Subd. 8. Accountability. The board must develop accountability measures for 
programs preparing students for licensure and report the progress of the programs to 
the legislature by January 15 of every other year beginning with the 2003 legislature.

Subd. 9. Annual fee. Each person licensed by the board of school administrators 
shall pay the board an annual fee of $75. The board may provide a lower fee for 
persons on retired or inactive status. The executive secretary shall deposit the fees in 
the state treasuiy.

History: lSp2001 c 6 art 7 s 8

122A.162 LICENSURE RULES.
The commissioner may make rules relating to licensure of school personnel not 

licensed by the board of teaching or board of school administrators.
History: ISplOOl c 6 art 7 s I

122A.163 TEACHER RULE VARIANCES; COMMISSIONER.
Notwithstanding any law to the contrary, and only upon receiving the agreement of 

the state board of teaching or board of school administrators, whichever has jurisdic­
tion over the licensure, the commissioner of children, families, and learning may grant 
a variance to rules governing Jicensure of persons licensed by the board of teaching or 
board of school administrators, whichever has jurisdiction.

. History: lSp2001 c 6 art 7 s 2

122A.18 BOARD TO ISSUE LICENSES.
Subdivision 1. Authority to license, (a) The board of teaching must license 

teachers, as defined in section 122A.15, subdivision J, except for supervisory personnel, 
as defined in section 122A.15, subdivision 2.

(b) The board of school administrators must license supervisory personnel as 
defined in section 122A.15, subdivision 2, except for athletic coaches..

(c) Licenses under the jurisdiction of the board of teaching, the board of school 
administrators, and the commissioner of children, families, and learning must be issued 
through the licensing section of the department.

Subd: 2. Teacher and support personnel, qualifications, (a) The board of teaching 
must issue licenses under its jurisdiction to persons the board finds to be qualified and 
competent for their respective positions.

(b) The board must, require a person to successfully complete an examination of 
skills in reading, writing, and mathematics before being granted an initial teaching 
license to provide direct instruction to pupils in prekindergarten, elementary, second­
ary', or special education programs. The board must require colleges and universities
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23 TEACHERS AND OTHER EDUCATORS 122A.18

offering a board approved teacher preparation program to provide remedial assistance 
that includes a formal diagnostic component to persons enrolled in their institution 
who did not achieve a qualifying score on the skills examination, including those-for 
whom English is a second language. The colleges and universities must provide 
assistance in the specific academic areas of deficiency in.which the person did not 
achieve a qualifying score. School districts must provide similar, appropriate, and timely 
remedial assistance that includes a formal diagnostic component and mentoring .to 
those persons employed by the district who completed their teacher education program 
outside the state of Minnesota, received a one-year liccnse .to teach in:Minnesota and 
did not achieve a qualifying score on the skills examination, including those persons for 
whom English is a second language. The board of teaching shall report annually to the 
education committees of the legislature on the total number of teacher candidates 
during the most recent school year taking the skills examination, the number who 
achieve a qualifying score on the examination, the num ber who do not achieve a 
qualifying score on the examination, the distribution of all candidates’ scores, the 
number of candidates who have taken the examination at least once before, and the 
number of candidates who have taken the examination at least once before and achieve 
a qualifying score.

. (c) A person who has completed an approved teacher .preparation program and 
obtained a one-year license to teach, but has not successfully completed the skills 
examination, may renew the one-year license for. two additional, pne-year periods. Each 
renewal of the one-year license is contingent upon the licensee:

(1) providing evidence of participating in an approved remedial assistance program 
provided by a school district or post-secondary' institution that, includes a formal 
diagnostic component in the specific areas in which the licensee did not obtain 
qualifying scores; and

(2) attempting to successfully complete the skills examination during the period of 
each one-year license.

(d) The board of teaching must grant continuing licenses only to those persons 
who have met board criteria for granting a continuing license, which includes success­
fully completing the skills examination in reading, writing, and1 mathematics.

(e) All colleges and universities approved by the board of teaching to1 prepare 
persons for teacher licensure must include in their teacher preparation programs a 
common core of teaching knowledge and skills to be acquired by all persons recom­
mended for teacher licensure. This common core shall meet the standards developed 
by the interstate new teachcr assessment and support consortium in its 1992 “model 
standards for beginning teacher licensing and development.” Amendments to.standards 
adopted under this paragraph are covered by chapter 14. The board of teaching shall 
report annually to the education committees of the legislature on the performance of 
teacher candidates on common core assessments of knowledge and skills under this 
paragraph during the most recent school year.

Subd. 2a. Reading strategies, (a) All colleges and universities approved by the 
board of teaching to prepare persons for classroom teacher licensure must include in 
their teacher preparation programs reading best practices that enable . classroom 
teacher licensure candidates to know how to teach reading, such as phonics-.or other 
research-based best practices.

(b) Board-approved teacher preparation programs for teachers of elementary 
education must require instruction in the application of comprehensive, scientifically 
based, and balanced reading instruction programs.

Subd. 2b. Reading specialist. Not later than July 1, 2002, the board of teaching 
must adopt rules providing for the licensure of teachers of reading.

[For text o f subd 3, see M.S.2000]

■ Subd. 4. Expiration and renewal, (a) Each license the departm ent of children, 
families, arid learning issues through its licensing section must bear the date of issue. 
Licenses must expire and be renewed according to the respective rules the board of
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122A. 18 TEACHERS AND OTHER EDUCATORS 24

teaching, the board of school administrators, or the commissioner of children, families, 
a n d . learning adopts. Requirem ents for renewing a license must include showing 
satisfactory evidence of successful teaching or administrative experience for at least one 
school year during the period covered by the license in grades or subjects for which the 
license is-valid or completing such additional preparation as the board of teaching 
prescribes. The board of school administrators shall establish requirements for renew­
ing the licenses of supervisory personnel except athletic coaches. The state board of 
teaching shall establish requirements for renewing the licenses of athletic coaches.

(b) The board of teaching shall offer alternative continuing relicensure options for 
teachers who are accepted into and complete the national board for professional 
teaching standards certification process, and offer additional continuing relicensure 
options for teachers who earn national board for professional teaching standards 
certification.' Continuing relicensure requirements for teachers who do not maintain 
national board for professional teaching standards certification are those the board 
prescribes.

[For text o f  subds 5 to 7a, see M.S.2000]

Subd. 7b. Temporary limited licenses; personnel variances, (a) The board of 
teaching must accept applications for a temporary limited teaching license beginning 
July 1 of the school year for which the license is requested and must issue or deny the 
temporary limited teaching license within 30 days of receiving the complete application.

(b) The board of teaching must accept applications for a personnel variance 
1 beginning July 1 of the school year for which the variance is requested and must issue 
or deny the personnel variance within 30 days of receiving the complete application.

[For text o f  subd 8, see M.S.2000]

Subd. 9. Teacher licenses. The board of teaching, upon request by the affected 
person, shall issue teacher licenses under the licensure rules in place on July 31, 1.996, 
to a person who enrolled in an accredited teacher preparation program by January 1, 
2000, who satisfactorily completes the requirements for licensure under those rules, 
who meets the requirements of subdivision 8, and who applies for licensure by 
September 1, 2003.

History: 2001 c l  s 1; 2001 c 68 s 1; lSp2001 c 6 art 2 s 7; art 7 s 3,4; lSp2001 c 13 s
4,5

N O T E : T h e  am e n d m e n t to  subd iv ision  2a by Laws 2001, F irst Special Session ch a p te r  1.3. section  4, is effective  for 
c an d id a tes  fo r  in itial liccnsure  in y e a r  2004 an d  la te r. Law s 2001, F irst S pecial Session ch a p te r  13. sectio n  4, th e  effective  dale .

122A.20 SUSPENSION OR REVOCATION OF LICENSES.

[For text o f  subd 1, see M.S.2000]

Subd. 2. M andatory reporting. A  school board must report to the board of 
teaching, the board of school administrators, or the board of trustees of the Minnesota 
state colleges and universities, whichever has jurisdiction over the teacher’s or adminis­
trator’s license, when its teacher or administrator is discharged or resigns from 
employment after a charge is filed with the school board under section 122A.41, 
subdivisions 6, clauses (1), (2), and (3), and 7, or after charges are filed that are ground 
for discharge under section 122A.40, subdivision 1.3, paragraph (a), clauses (1) to (5), 
or when a' teacher or administrator is suspended or resigns while an investigation is 
pending- under section 122A.40, subdivision 13, paragraph (a) clauses (1) to (5); 
122A.41, subdivisions 6, clauses (1), (2), and (3), and 7; or 626.556. The report must be 
made to the appropriate licensing board within ten days after the discharge, suspension, 
or resignation has occurred. The licensing board to which the report is made must 
investigate the report for violation of subdivision 1 and the reporting board must 
cooperate in the investigation. Notwithstanding any provision in chapter 13 or any law 
to the contrary, upon written request from the licensing board having jurisdiction over 
the license, a board or school superintendent shall provide the licensing board with 
information about the teacher or administrator from the district’s files, any termination
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25 TEACHERS AND OTHER EDUCATORS 122A.25

or disciplinary proceeding, any settlement or compromise, or any investigative file. 
Upon written request from the appropriate licensing - board, a board or school 
superintendent may, at the discretion of the board or school superintendent, solicit the 
written consent of a student and the student’s parent to provide the licensing board 
with information that may aid the licensing board in its investigation and license 
proceedings. The licensing board’s request need not identify a student or parent by 
name. The consent of the student and the student’s parent must m eet the requirements 
of chapter 13 and Code of Federal Regulations, title 34, section 99.30. The licensing 
board may provide a consent form to the district. Any data transmitted to any board 
under this section is.private data under section 13.02, subdivision 1.2, notwithstanding 
any other classification of the data when it was in the possession of any other agency.

The licensing board to which a report is made must transmit to the attorney 
general’s office any record or data it receives under this subdivision for the sole 
purpose of having the attorney general’s office assist that board in its investigation. 
When the attorney general’s office has informed an employee of the appropriate 
licensing board in writing that grounds exist to suspend or revoke a teacher’s license to 
teach, that licensing board must consider suspending or revoking or decline to suspend 
or revoke the teacher’s or administrator’s license within 45 days of receiving a 
stipulation executed by the teacher or administrator under investigation or a recom­
mendation from an administrative law judge that disciplinary action be taken.

[For text o f subd 3, see M.S.2000]

History: ISplOOl c 6 art 7 s 9

122A.21 TEACHERS’ AND ADMINISTRATORS’ LICENSES; FEES.
Each application for the issuance, renewal, or extension of a license to teach must 

be accompanied by a processing fee in an amount set by the board of teaching by rule. 
Each application for issuing, renewing, or extending the license of. a school administra­
tor or supervisor must be accompanied by a processing fee in the amount, set by the 
board of teaching. The processing fee for a teacher’s license and for the licenses of 
supervisory personnel must be paid to the executive secretary of the appropriate board. 
The executive secretary of the board shall deposit the fees with the state treasurer, as 
provided by law, and report each month to the commissioner of finance the amount of 
fees collected. The fees as set by the board are nonrefundable for applicants not 
qualifying for a license. However, a fee must be refunded by the state treasurer in any 
case in which the applicant already holds a valid unexpired license. The board may 
waive or reduce fees' for applicants who apply at the same time for more than one 
license.

History: lSp2001 c 6 art 7 s 10 

122A.24 ALTERNATIVE PREPARATION LICENSING FOR TEACHERS.

[For text o f subds 1 and 2, see M.S.2000]

Subd. 3. Program approval, (a) The board of teaching must approve alternative 
preparation programs based on criteria adopted by the board.

(b) The board shall permit demonstration of licensure competencies in school- 
based and other nontraditional pathways to teacher licensure.

[For text o f  subds 4 to 6, see M.S.2000]

History: JSp2001 c 6 art 2 s 8 

122A.25 NONLICENSED COMMUNITY EXPERTS; VARIANCE.

[For text o f subds 1 to 3, see M.S.2000/

Subd. 4. Background check. A  school district or charter school shall provide the 
board of teaching with confirmation that criminal background checks have been
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completed for all nonlicensed community experts employed by the district or charter 
school and approved by the board of teaching under this section.

History: !Sp2001 c 6 art 2 s 9

122A.26 COMMUNITY EDUCATION TEACHERS; LICENSURE REQUIREMENTS.

I For text o f  subds 1 and 2, see M.S.2000]

Subd. 3. English as a second language. Notwithstanding subdivision 2, a person 
who possesses a bachelor’s or m aster’s degree in English as a second language, applied 
linguistics, or bilingual education, or who possesses a related degree as approved by the 
commissioner, shall be permitted to teach English as a second, language in an adult 
basic education program that receives funding under section 124D.531.

History: !Sp2001 c 6 art 8 s I

122A.31 AMERICAN SIGN LANGUAGE/ENGLISH INTERPRETERS.
Subdivision 1. Requirements for American sign language/English interpreters, (a)

In addition to any other requirements that a school district establishes, any person 
employed to provide American sign language/English interpreting or sign transliterating 
services on a full-time or part-time basis for a school district after July 1, 2000, must:

(1) hold current interpreter and transliterator certificates awarded by the Registry 
of Interpreters for the D eaf (RID), or the general level interpreter proficiency 
certificate awarded by the National Association of the Deaf (NAD), or a comparable 
state certification from the commissioner of children, families, and learning; and

(2) satisfactorily complete an interpreter/transliterator training program affiliated 
with an accredited educational institution.

(b) New graduates of an interpreter/transliterator program affiliated with an 
accredited education institution shall be granted a two-year provisional certificate by 
the commissioner. During the two-year provisional period, the interpreter/transliterator 
must develop and implement an education plan in collaboration with a mentor under 
paragraph (c).

(c) A mentor of a provisionally certified interpreter/transliterator must be an 
interpreter/transliterator who has either NAD level IV or V certification or RID 
certified interpreter and certified transliterator certification and have at least three 
years interpreting/transliterating experience in any educational setting. The mentor, in 
collaboration with the provisionally certified interpreter/transliterator, shall develop 
and implement an education plan designed to meet the requirements of paragraph (a), 
clause (1). and include a weekly on-site mentoring process.

(d) Consistent with the requirements of this paragraph, a person holding a 
provisional certificate may apply to the commissioner for one time-limited extension. 
The commissioner, in consultation with the commission serving deaf and hard-of- 
hearing people, must grant the person a time-limited extension of the provisional 
certificate based on the following documentation:

(1) letters of support from the person’s mentor, a parent of a pupil the person 
serves, the special education director of the district in which the person is employed, 
and a representative from the regional service center of the deaf and hard-of-hearing;

(2) records of the person’s formal education, training, experience, and progress on 
the person’s education plan; and

(3) an explanation of why the extension is needed.
As a condition of receiving the extension, the person must comply with a plan and 

the accompanying time line for meeting the requirements of this subdivision. A 
committee composed of the director of the Minnesota resource center serving deaf and 
hard-of-hearing, or the director’s designee, a representative of the Minnesota associa­
tion of deaf citizens, a representative of the Minnesota registry of interpreters of the 
deaf, and other appropriate persons selected by the commissioner must develop the 
plan and time line for the person receiving the extension.
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27 TEACHERS AND OTHER EDUCATORS 122A.3I

(e) A school district may employ only an interpreter/transliterator who has been 
certified under paragraph (a) or (b), or for whom a time-limited extension has been 
granted under paragraph (d).

Subd. 2. Oral or cued speech transliterators. (a) In addition to any other 
requirements that a school district establishes, any person employed to provide oral 
transliterating or cucd speech transliterating services on a full-time or part-time basis 
for a school district after July 1, 2000, must hold a current applicable transliterator 
certificate awarded by the national certifying association or comparable state certifica­
tion from the commissioner of children, families, and learning.

(b) To provide oral or cued speech transliterator sendees on a full-time or part- 
time basis, a person employed in a school district must comply with paragraph (a). The 
commissioner shall grant a nonrenewablc, two-year certificate to a school district on 
behalf of a person who has not yet attained a current applicable transliterator 
certificate under, paragraph (a). A person for whom a nonrenewable, two-year certifi­
cate is issued must work under the direction of a1 licensed teacher who is skilled in 
language development of individuals who are deaf or hard-of-hearing. A person for 
whom a nonrenewable, two-year certificate is issued also must enroll in a state- 
approved training program and demonstrate progress towards the certification required 
under paragraph (a) sufficient for the person to be certified at the end of the two-year 
period.

(c) Consistent with the requirements of this paragraph, a person holding a 
provisional certificate may apply to the commissioner for one time-limited extension. 
The commissioner, in consultation with the commission serving deaf and hard-of- 
hearing people, must grant the person a time-limited extension of the provisional 
certificate based on the following documentation:

(1) letters of support from the person’s mentor, a parent of a pupil the person 
serves, the special education director of the district in which .the person is employed, 
and a representative from the regional service center of the deaf and hard-of-hearing;

(2) records of the person’s formal education, training, experience, and progress on 
the person’s education plan; and

: (3) an explanation of why the extension is needed.
As a condition of receiving the extension, the person must comply with a plan and 

the accompanying time line for meeting the requirements of this subdivision. A 
committee composed of the director of the Minnesota resource center serving deaf and 
hard-of-hearing, or the director's designee, a representative of th e  Minnesota associa­
tion of deaf citizens, a representative of the Minnesota registry of interpreters, of the 
deaf, and other appropriate persons selected by the commissioner , must develop the 
plan and time line for the person receiving the extension.

Subd. 3. Qualified interpreters. The department of children, families, and learning 
and the resource center: deaf and hard of hearing shall work w ith. existing interpret­
er/transliterator training programs, other training/educational institutions, and the 
regional service centers to ensure that ongoing staff development training for edu­
cational interpreters/transliterators is provided throughout the state.

Subd. 4. Reimbursement, (a) For purposes of revenue under section 125A.78, the 
department of children, families, and learning must only reimburse school districts for 
the services of those interpreters/transliterators who satisfy the standards of competen­
cy under this section.

(b) Notwithstanding paragraph (a), a district shall be reimbursed for the services of 
interpreters with a nonrenewable provisional certificate, interpreters/transliterators 
employed to mentor the provisional certified interpreters, and persons for whom a 
time-limited extension has been granted under subdivision 1, paragraph (d), or 
subdivision 2, paragraph (c).

History: lSp2001 c 6 art 3 s 2
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122A.40 EMPLOYMENT; CONTRACTS; TERMINATION.

[For text o f subds 1 to 6, see M.S.2000]

Subd. 7. Termination of contract after probationary period, (a) A teacher who has 
completed a probationary period in any district, and who has not been discharged or 
advised of a refusal to renew the teacher’s contract under subdivision 5, shall elect to 
have a continuing contract with such district where contract terms and conditions, 
including salary and salary increases, are established based either on the length of the 
school calendar or an extended school calendar under section 120A.415. Thereafter, 
the teacher’s contract must remain in full force and effect, except as modified by 
mutual consent of the board and the teacher, until terminated by a majority roll call 
vote of the full membership of the board prior to April 1 upon one of the grounds 
specified in subdivision 9 or July. 1 upon one of the grounds specified in subdivision 10 
or-11, or until the teacher is discharged pursuant to subdivision 13, or by the written 
resignation of the teacher submitted prior to April 1. If an agreement as to the terms 
and conditions of employment for the succeeding school year has not been adopted 
pursuant to the provisions of sections 179A.01 to 179A.25 prior to March 1, the 
teacher’s right of resignation is extended to the 30th calendar day following the 
adoption of said' contract in compliance with section 379A.20, subdivision 5. Such 
written resignation by the teacher is effective as of June 30 if submitted prior to that 
date and the. teachers’ right of resignation for the school year then beginning shall 
cease on July 15. Before a teacher’s, contract is terminated by the board, the board 
must notify the teacher in writing and state its ground for the proposed termination in 
reasonable detail together with a statem ent that the teacher may make a written 
request for a hearing before the board within 14 days after receipt of such notification. 
If the grounds are those specified in subdivision 9 or 13, the notice must also state a 
teacher may request arbitration under subdivision 15. Within 14 days after receipt of 
this notification the teacher may make a written request for a hearing before the board 
or an arbitrator and it shall be granted upon reasonable notice to the teacher of the 
date set for hearing, before final action is taken. If no hearing is requested within such 
period, it shall be deemed acquiescence by the teacher to the board’s action. Such 
termination shall take effect at the close of the school year in which the contract is 
terminated in the manner aforesaid. Such contract may be terminated at any time by 
mutual consent of the board and the teacher and this section docs not affect the 
powers of a board to suspend, discharge, or demote a teacher under and pursuant to 
other provisions of law.

(b) A teacher electing to have a1 continuing contract based on the extended school 
calendar under section 120A.415 must participate in staff development training under 
subdivision 7a and shall receive an increased base salary.

Subd. 7a. Additional staff development and salary, (a) A teacher electing to have a 
continuing contract based on the extended school calendar under section 120A.415 
must participate in a total num ber of staff development days where the total number of 
such days equals the difference between the total number of days of student instruction 
and 240 days. Staff development includes peer mentoring, peer gathering, continuing 
education, professional development, or other training. A school board may schedule 
such days throughout the calendar year. Staff.development programs provided during 
such days shall enable teachers to achieve the staff development outcomes under 
section 122A.60, subdivision 3.

(b) A public employer and the exclusive representative of the teachers must 
include terms in the collective bargaining agreement for all teachers who participate in 
additional staff development days under paragraph (a) that increase base salaries.

]For text o f  subds 8 to 19, see M.S.2000]

History: lSp2001 c 6 art 2 s 10,11
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122A.41 TEACHER TENURE ACT; CITIES OF THE FIRST CLASS; DEFINITIONS.

[For text o f subds 1 to 3, see M.S.2000]

Subd. 4. Period of service after probationary period; discharge or demotion, (a)
After the completion of such, probationary period, without discharge, such teachers as 
are thereupon reemployed shall continue in service and hold their respective position 
during good behavior and efficient and competent service and must not be discharged 
or demoted except for cause after a hearing. The terms and conditions of a teacher’s 
employment contract, including salary and salary increases, must be based either on the 
length of the school year or an extended school calendar under section 120A.415.

(b) A  probationary teacher is deemed to have b e e n . reemployed for the ensuing 
school year, unless the school board in charge of such school gave such teacher notice 
in writing before July 1 of the termination of such employment.

(c) A teacher electing to have an employment contract based on the extended 
school calendar under section 120A.415 must participate in staff development training 
under subdivision 4a and shall receive an increased base salary.

Subd. 4a. Additional staff development and salary, (a) A  teacher electing to have a 
continuing contract , based on . the extended school'calendar under section 120A.415 
must participate in a total number of staff development days where the total number of 
such days equals the difference between the total number of days of student instruction 
and 240 days. Staff development includes peer mentoring, peer gathering, continuing 
education, professional development, or other training. A school board may schedule 
such days throughout the calendar year. Staff development programs provided during 
such days shall enable teachers to achieve the staff development outcomes under 
section 122A.60, subdivision 3. , .

(b) A public employer and the exclusive representative of the teachers must 
include terms in the collective bargaining agreement for all teachers who participate in 
additional staff development days under paragraph (a) that increase base salaries:

[For text o f subd 5, see M.S.2000]

Subd. 5a. Probationary period for principals hired internally. A  board and the 
exclusive representative of the school principals in the district may. negotiate a plan for 
a probationary period of up to two school years for licensed teachers employed by the 
board who are subsequently employed by the board as a licensed school principal.

[For text o f subd 6, see M.S.2000/

Subd. 7. Hearing of charges against teacher. The charges against a teacher must 
be in writing and signed by the person making the same and then filed with the 
secretary or clerk of the school board having charge of the school in which the teacher 
is employed. Before the school board discharges or demotes a teacher, the board must 
notify the teacher in writing and state in reasonable detail its grounds for the proposed 
discharge or demotion, together with a statement that the teacher may request in 
writing within ten days after receiving the notice a hearing before the board. The board 
may have the notice served personally or may send it by certified mail addressed to the 
teacher at the teacher’s last known post office address. The teacher, under subdivision 
.1.3. also may elect a hearing before an arbitrator instead of the school board. Within 
ten days after receiving the notice the teacher may request in writing a hearing before 
the board or an arbitrator and it shall be granted. The teacher must be given 
reasonable notice of the time and place of the hearing before final action is taken. A 
teacher who fails to request a hearing within ten days is considered to acquiesce in the 
board’s action. If the charge is made by a person not connected with the school system 
the charge may be disregarded by the school board. If the grounds are those specified 
in subdivision 6, clause (1), (2), (3), or (4), the notice must also state a teacher may 
request arbitration under subdivision 13. At the hearing, the school board or arbitrator 
shall hear all evidence that may be adduced in support of the charges and for the 
teacher’s defense to the charges. Either party has the right to have a written record of
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the hearing at the expense of the board and to have witnesses subpoenaed and all 
witnesses so subpoenaed must be examined under oath. Any member of the school 
board conducting such a hearing has authority to issue subpoenas and to administer 
oaths to witnesses.

[For text o f  subds 8 to 12, see M.S.2000]

Subd. 13. Hearing and determ ination by arbitrator. A teacher against whom 
charges have been filed alleging any cause for discharge or demotion specified in 
subdivision 6, clause (1), (2), (3). or (4), may elect a hearing before an arbitrator 
instead of the school board. The hearing is governed by this subdivision.

(a) The teacher must make a written request for a hearing before an arbitrator 
within ten days after receiving a written notice of the filing of charges required by 
subdivision 7. Failure to request a hearing before an arbitrator during this period is 
considered acquiescence to the board’s action.

(b) If (he teacher and the school board are unable to mutually agree on an 
arbitrator, the board must request from the bureau of mediation services a list of five 
persons to serve as an arbitrator. If the teacher and the school board are unable to 
mutually agree on an arbitrator from the list provided, the parties shall alternately 
strike names from the list until the name of one arbitrator remains. The person 
remaining after the striking procedure must be the arbitrator. If the parties are unable 
to agree on who shall strike the first name, the question must be decided by a flip of a 
coin. The teacher and the board must share equally the costs and fees of the arbitrator.

(c) The arbitrator shall determine, by a preponderance of the evidence, whether 
the causes specified in subdivision 6, clause (I), (2), (3), or (4), exist to support the 
proposed discharge or demotion. A lesser penalty than discharge or demotion may be 
imposed by the arbitrator only to the extent that either party proposes such lesser 
penalty in the proceeding. In making the determination, the arbitration proceeding is 
governed by sections 572.11 to 572.17 and by the collective bargaining agreement 
applicable to the teacher.

(d) An arbitration hearing conducted under this subdivision is a meeting for 
preliminary consideration of allegations or charges within the meaning of section 
13D.05, subdivision 3, paragraph (a), and must be closed, unless the teacher requests it 
to be open.

(e) The arbitrator’s decision is final and binding on the parties, subject to sections 
572.18 to 572.26.

[For text o f  subds 14 and 15, see M.S.2000]

History: JSp200J c 6 art 2 s 12-16
N O TE: T h e  a m en d m en ts  to  subd iv isions 7 and  13 by Laws 2001, F irst Special Session c h ap te r  6, a rtic le  2, sections 15 and 

16. a re  effective  fo r the  2002-2003 scliool y ea r an d  following. Laws 2001, F irst Special Session c h ap te r  6, a rtic le  2. sections 15 
and  J 6, the  effective  dates.

122A.413 EDUCATIONAL IMPROVEMENT PLAN.
Subdivision 1. Qualifying plan. A district may develop an educational improve­

ment plan for the purpose of qualifying for alternative teacher compensation aid under 
sections 122A.414 and 122A.415. The plan must include measures for improving school 
district, school site, teacher, and individual student performance.

Subd. 2. Plan components. The educational improvement plan must be approved 
by the school board and have at least these elements:

(1) assessment and evaluation tools to measure student performance and progress;
(2) performance goals and benchmarks for improvement;
(3) measures of student attendance and completion rates;
(4) a rigorous professional development system that is aligned with educational 

improvement, designed to achieve teaching quality improvement, and consistent with 
clearly defined research-based standards;
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(5) measures of student, family, and community involvement and satisfaction;'
(6) a data system about students and their academic progress that provides parents 

and the public with understandable information; and
(7) a teacher induction and mentoring: program for probationary teachers that 

provides continuous learning and sustained teacher support. The process for developing 
the plan must involve district teachcrs.

Subd. 3. School site accountability. A district' that develops a plan under subdivi­
sions 1 and 2 must ensure that each school-site develops a board-approved educational 
improvement plan that is aligned with the district educational improvement plan under 
subdivision 2. While a site plan must be consistent with the district educational 
improvement plan, it may establish performance goals and benchmarks that meet or 
exceed those of the district. The process for developing the plan must involve site 
teachers.

History: ISp2001 c 6 art 2 s 53

122A.414 ALTERNATIVE TEACHER COMPENSATION.
Subdivision 1. Restructured pay system. A restructured teacher compensation 

system is established under subdivision 2 to provide incentives for teachers to improve 
their knowledge and skills and for school districts to recruit and retain highly qualified 
teachers, and to support teachers’ roles in improving students’ educational achieve­
ment.

Subd. 2. Alternative teacher professional pay system, (a) To participate in this 
program, a school district must have an educational improvement plan as described in 
section 122A.413 and an alternative teacher professional pay system as described in 
paragraph (b).

(b) The alternative teacher professional pay system must:
(1) describe the conditions necessary for career advancement and additional 

compensation;
(2) provide career' advancement options for teachers retaining primary roles in 

student instruction;
, (3) use a professional pay system that replaces, the step and lane salary schedule 

and is not based on years of service;
(4) encourage teachers’ continuous improvement in content knowledge, pedagogy, 

and use of best practices; and .
(5) implement an objective evaluation system, including classroom observation, 

that is aligned with the district’s or the site’s educational improvement plan as 
described in section 122A.413.

History: ISplOOl c 6 an 2 s 54

122A.415 ALTERNATIVE COMPENSATION AID.
Subdivision 1. Aid amount, (a) A school district that meets the conditions of 

section 122A.414 and submits an application approved by the commissioner is eligible 
for alternative compensation aid. The commissioner must consider only applications 
submitted jointly by a school district and the exclusive representative of the teachers for 
participation in the program. The application must contain a formally adopted collec­
tive bargaining agreement, memorandum of understanding, or other binding agreement 
that implements an alternative teacher professional pay system consistent with section 
122A.414 and includes all teachers in a district, all teachers at a school site, or at least 
25 percent of the teachers in a district. The commissioner may, give preference to 
applications involving entire districts or sites in approving applications.

(b) Alternative compensation aid for a qualifying school district, site, or portion of 
a district or school site is as follows:

(I) for a school district in which the school board and the exclusive representative 
of the teachers agree to place all teachers in the district or at the site on the alternative
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compensation schedule, alternative compensation aid equals $150 times the district’s or 
the site’s number of pupils enrolled on October 1 of the previous fiscal year; or

(2) for a district in which the school board and the exclusive representative of the 
teachers agree that at least 25 percent of the district’s licensed teachers will be paid on 
the alternative compensation schedule, alternative compensation aid .equals $150 times 
the percentage of participating teachers times the district’s .number of pupils enrolled 
as of October 1 of the previous fiscal year;

Subd. 2. Percentage of teachers. For purposes of this section, the percentage of 
teachers participating in the .teacher professional pay system equals the ratio of the 
number of licensed teachers who are working at least 60 percent of a full-time teacher’s 
hours and agree to participate in the teacher professional pay system to the total 
number of licensed teachers who are working at least 60 percent of a full-time teacher’s 
hours.

Subd. 3. Aid timing, (a) Districts or sites with approved applications must receive 
alternative compensation aid for each school year that the district or site participates in 
the program. The commissioner must approve initial applications for school districts 
qualifying under subdivision 1, paragraph (b), clause (1),. by January 15 of each year. If 
any money remains, the commissioner must approve aid amounts for school districts 
qualifying under subdivision 1, paragraph (b), clause (2), by February 15 of each year.

(b) The commissioner shall select applicants that qualify for this program, notify 
school districts and school sites about the program, develop and disseminate applica­
tion materials, and carry out other activities needed to implement this section.

History: ISp2001 c 6 art 2 s 55

122A.61 RESERVED REVENUE FOR STAFF DEVELOPMENT.
Subdivision L Staff development revenue. A district is required to reserve an 

amount equal to at least two percent of the basic revenue under section 126C.10, 
subdivision 2, for in-service education for programs under section 120B.22, subdivision
2, for staff development plans, including plans for challenging instructional activities 
and experiences under section 122A.60, and for curriculum development and programs, 
other in-service education, teachers’ workshops, teacher conferences, the cost of 
substitute teachers staff development purposes, preservice and in-service education for 
special education professionals and paraprofessionals, and other related costs for staff 
development efforts. A district may annually waive the requirement to reserve their 
basic revenue under this section if a majority vote of the licensed teachers in the 
district and a majority vote of the school- board agree to a resolution to waive the 
requirement. A  district in statutory operating debt is exempt from reserving basic 
revenue according to. this section. Districts may expend an additional amount of 
unreserved revenue for staff development based on their needs. With the exception of 
amounts reserved for staff development from revenues allocated directly to school sites, 
the board must initially allocate 50 percent of the reserved revenue to each school site 
in the district on a per teacher basis, which must be retained by the school site until 
used. The board may retain 25 percent to' be used for district wide staff development 
efforts. The remaining 25 percent of the revenue must be used to make grants-to 
school sites for best practices methods. A  grant may be used for any purpose 
authorized under section 120B.22, subdivision 2, 122A.60, or for the costs of curriculum 
development and programs; other in-service education, teachers’ workshops, teacher 
conferences, substitute teachers for staff development purposes, and other staff devel­
opment efforts, and determined by the site professional development team. The site 
professional development team must demonstrate to the school board the extent to 
which staff at the site have met the outcomes of the program. The board may withhold 
a portion of initial allocation of revenue if the staff development outcomes are not 
being met.

[For text o f subd 2, see M.S.2000]

History: lSp2001 c 6 art 3 s 3
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122A.624 EDUCATIONAL EFFECTIVENESS PROGRAM.

[For text o f subd 1, see M.S.2000]

Subd. 2. Program implementation. The commissioner of children, families, and 
learning shall develop and maintain a program of educational effectiveness and results- 
oriented education. The program shall be based on established principles of instruc­
tional design and the essential elements of effective instruction as determined by 
educational research. The program shall take into account the diverse needs of the 
school districts due to such factors as district size and location.

[For text o f subd 3, see M.S.2000]

History: 2001 c 161 s 19.

122A.695 BEST PRACTICES.
“Best practices” means research-based proven practices.
History: lSp2001 c 6 art 2 s 17
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