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181.02 SALARY OR WAGES NOT TO BE PAID BY NONNEGOTIABLE INSTRU­
MENTS. 

It is unlawful for an employer, other than a public service corporation, to issue to any 
employee in lieu of or in payment of any salary or wages earned by the employee a nonnego­
tiable time check or order. 

History: 1997 c 83 s 1 

181.03 CERTAIN ACTS RELATING TO PAYMENT OF WAGES UNLAWFUL. 
An employer may not, directly or indirectly and with intent to defraud: 
(1) cause any employee to give a receipt for wages for a greater amount than that actual­

ly paid to the employee for services rendered; 
(2) directly or indirectly demand or receive from any employee any rebate or refund 

from the wages owed the employee under contract of employment with the employer; or 
(3) in any manner make or attempt to make it appear that the wages paid to any em­

ployee were greater than the amount actually paid to the employee. 
History: 1997 c 83 s 2 

181.06 ASSIGNMENT OF WAGES; PAYROLL DEDUCTIONS. 
[For text ofsubd 1, see M.S.1996] 

Subd. 2. Payroll deductions. A written contract may be entered into between an em­
ployer and an employee wherein the employee authorizes the employer to make payroll de­
ductions for the purpose of paying union dues, premiums of any life insurance, hospitaliza­
tion and surgical insurance, group accident and health insurance, group term life insurance, 
group annuities or contributions to credit unions or a community chest fund, a local arts 
council, a local science council or a local arts and science council, or Minnesota benefit 
association, a federally or state registered political action committee, or participation in any 
employee stock purchase plan or savings plan for periods longer than 60 days, including go­
pher state bonds established under section 16A.645. 

History: 1997 c 183 art 2 s 17 
NOTE: The amendment to subdivision 2 by Laws 1997, chapter 183, article 2, section 17, is effective for the sale of general 

obligation bonds after July 1, 1998. Laws 1997, chapter 183, article 2, section 21. 

181.063 ASSIGNMENT OF WAGES, PUBLIC EMPLOYEES. 
Any officer or employee of a county, town, city, school district, or the state, or any de­

partment thereof, has the same right to sell, assign, or transfer salary or wages as any officer 
of or person employed by any corporation, firm, or person. 

History: 1997 c 83 s 3 

MINNESOTA STATUTES 1997 SUPPLEMENT

Copyright © 1997 Revisor of Statutes, State of Minnesota. All Rights Reserved.
                                                                



101 EMPLOYMENT; WAGES, CONDITIONS, HOURS, RESTRICTIONS 181.14 

181.10 WAGES PAID EVERY 15 DAYS. 
Every employer employing any person to labor or perform service on any project of a 

transitory nature, such as the construction, paving, repair, or maintenance of roads or high­
ways, sewers or ditches, clearing land, or the production of forest products or any other work 
that requires the employee to change the employee's place of abode, shall pay the wages or 
earnings of the person at intervals of not more than IS days at the place of employment or in 
close proximity to the place of employment. 

History: 1997 c83 s 4 

181.13 PENALTY FOR FAILURE TO PAY WAGES PROMPTLY. 
(a) When any employer employing labor within this state discharges an employee, the 

wages or commissions actually earned and unpaid at the time of the discharge are immediate­
ly due and payable upon demand of the employee. If the employee's earned wages and com­
missions are not paid within 24 hours after demand, whether the employment was by the day, 
hour, week, month, or piece or by commissions, the employer is in default. The discharged 
employee may charge and collect the amount of the employee's average daily earnings at the 
rate agreed upon in the contract of employment, for each day up to 15 days, that the employer 
is in default, until full payment or other settlement, satisfactory to the discharged employee, 
is made. In the case of a public employer where approval of expenditures by a governing 
board is required, the 24-hour period for payment does not commence until die date of the 
first regular or special meeting of the governing board following discharge of the employee. 

(b) The wages and commissions must be paid at the usual place of payment unless the 
employee requests that the wages and commissions be sent through the mails. If, in accord­
ance with a request by the employee, the employee's wages and commissions are sent to the 
employee through the mail, the wages and commissions are paid as of the date of their post­
mark. 

History: 1997 c83 s 5 

181.14 PAYMENT TO EMPLOYEES WHO QUIT OR RESIGN; SETTLEMENT OF 
DISPUTES. 

Subdivision 1. Prompt payment required, (a) When any such employee quits or re­
signs employment, the wages or commissions earned and unpaid at the time the employee 
quits or resigns shall be paid in full not later than the first regularly scheduled payday follow­
ing the employee's final day of employment, unless an employee is subject to a collective 
bargaining agreement with a different provision. If the first regularly scheduled payday is 
less than five calendar days following the employee's final day of employment, full payment 
may be delayed until the second regularly scheduled payday but shall not exceed a total of 20 
calendar days following the employee's final day of employment. 

(b) Notwithstanding the provisions of paragraph (a), in the case of migrant workers, as 
defined in section 181.85, the wages or commissions earned and unpaid at the time the em­
ployee quits or resigns shall become due and payable within five days thereafter. 

Subd. 2. Nonprompt payment. Wages or commissions not paid within the required 
time period shall become immediately payable upon the demand of the employee. If the em­
ployee's earned wages or commissions are not paid within 24 hours after the demand, the 
employer shall be liable to the employee for an additional sum equal to the amount of the 
employee's average daily earnings provided in the contract of employment, for every day, 
not exceeding 15 days in all, until such payment or other settlement satisfactory to the em­
ployee is made. 

Subd. 3. Settlement of disputes. If the employer disputes the amount of wages or com­
missions claimed by the employee under the provisions of this section or section 181.13, and 
the employer makes a legal tender of the amount which the employer in good faith claims to 
be due, the employer shall not be liable for any sum greater than the amount so tendered and 
interest thereon at the legal rate, unless, in an action brought in a court having jurisdiction, the 
employee recovers a greater sum than the amount so tendered with interest thereon; and if, in 
the suit, the employee fails to recover a greater sum than that so tendered, with interest, the 
employee shall pay the cost of the suit, otherwise the cost shall be paid by the employer. 
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Subd. 4. Employees entrusted with money or property. In cases where the discharged 
or quitting employee was, during employment, entrusted with the collection, disbursement, 
or handling of money or property, the employer shall have ten calendar days after the ter­
mination of the employment to audit and adjust the accounts of the employee before the em­
ployee's wages or commissions shall be paid as provided in this section, and the penalty here­
in provided shall apply in such case only from the date of demand made after the expiration of 
the period allowed for payment of the employee's wages or commissions. If, upon such audit 
and adjustment of the accounts of the employee, it is found that any money or property en­
trusted to the employee by the employer has not been properly accounted for or paid over to 
the employer, as provided by the terms of the contract of employment, the employee shall not 
be entitled to the benefit of sections 181.13 to 181.171, but the claim for unpaid wages or 
commissions of such employee, if any, shall be disposed of as provided by existing law. 

Subd. 5. Place of payment. Wages and commissions paid under this section shall be 
paid at the usual place of payment unless the employee requests that the wages and commis­
sions be sent to the employee through the mails. If, in accordance with a request by the em­
ployee, the employee's wages and commissions are sent to the employee through the mail, 
the wages and commissions shall be deemed to have been paid as of the date of their postmark 
for the purposes of this section. 

History: 1997 c 7 art Is 85; 1997 c83s 6; 1997 c 180 si 

181.15 WHEN EMPLOYEE NOT ENTITLED TO BENEFITS. 
No such servant or employee who hides or stays away to avoid receiving payment, or 

refuses to receive the same when fully tendered, shall be entitled to any benefit under sec­
tions 181.13 to 181.171 for such time as so avoiding payment; provided, when any number of 
employees enter upon a strike the wages due such striking employees at the time of entering 
upon such strike shall not become due until the next regular pay day after the commencement 
of such strike. 

History: 1997 c 7art Is 86 

181.16 CONSTRUCTION OF SECTIONS 181.13 TO 181.171. 
Sections 181.13 to 181.171 shall not be construed to apply to any employer or an indi­

vidual, copartnership, or corporation that is bankrupt, or where a receiver or trustee is acting 
under the direction of the court. Payment or tender by check drawn on a bank situated in the 
county where a laborer is employed shall be a sufficient payment or tender to comply with the 
provisions of sections 181.13 to 181.171. 

History: 1997 c 7 art Is 87 

181.171 COURT ACTIONS; PRIVATE PARTY CIVIL ACTIONS. 
[For text ofsubds 1 to 3, see M.S. 1996] 

Subd. 4. Employer; definition. "Employer" means any person having one or more em­
ployees in Minnesota and includes the state and any political subdivision of the state. This 
definition applies to this section and sections 181.02, 181.03, 181.031, 181.032, 181.06, 
181.063,181.10, 181.101, 181.13,181.14, and 181.16. 

History: 1997 c 83 s 7 

181.932 DISCLOSURE OF INFORMATION BY EMPLOYEES. 
Subdivision 1. Prohibited action. An employer shall not discharge, discipline, threat­

en, otherwise discriminate against, or penalize an employee regarding the employee's com­
pensation, terms, conditions, location, or privileges of employment because: 

(a) the employee, or a person acting on behalf of an employee, in good faith, reports a 
violation or suspected violation of any federal or state law or rule adopted pursuant to law to 
an employer or to any governmental body or law enforcement official; 

(b) the employee is requested by a public body or office to participate in an investiga­
tion, hearing, inquiry; 
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(c) the employee refuses an employer's order to perform an action that the employee has 
an objective basis in fact to believe violates any state or federal law or rule or regulation 
adopted pursuant to law, and the employee informs the employer that the order is being re­
fused for that reason; or 

(d) the employee, in good faith, reports a situation in which the quality of health care 
services provided by a health care facility, organization, or health care provider violates a 
standard established by federal or state law or a professionally recognized national clinical or 
ethical standard and potentially places the public at risk of harm. 

[For text ofsubds 2 to 5, see M.S. J996] 

History: 1997 c 237 s 16 

181.946 LEAVE FOR CIVIL AIR PATROL SERVICE. 
Subdivision 1. Definitions. For purposes of this section, "employee" and "employer" 

have the meanings given them in section 181.945. 
Subd. 2. Unpaid leave required. Unless the leave would unduly disrupt the operations 

of the employer, an employer shall grant a leave of absence without pay to an employee for 
time spent rendering service as a member of the civil air patrol on the request and under the 
authority of the state or any of its political subdivisions. 

History: 1997 c 20 si 

181.953 RELIABILITY AND FAIRNESS SAFEGUARDS. 

[For text ofsubds 1 to 5, see M.S. 1996] 

Subd. 6. Rights of employees and job applicants, (a) Before requesting an employee 
or job applicant to undergo drug or alcohol testing, an employer shall provide the employee 
or job applicant with a form, developed by the employer, on which to acknowledge that the 
employee or job applicant has seen the employer's drug and alcohol testing policy. 

(b) If an employee or job applicant tests positive for drug use, the employee must be 
given written notice of the right to explain the positive test and the employer may request that 
the employee or job applicant indicate any over-the-counter or prescription medication that 
the individual is currently taking or has recently taken and any other information relevant to 
the reliability of, or explanation for, a positive test result. 

(c) Within three working days after notice of a positive test result on a confirmatory test, 
the employee or job applicant may submit information to the employer, in addition to any 
information already submitted under paragraph (b), to explain that result, or may request a 
confirmatory retest of the original sample at the employee's or job applicant's own expense 
as provided under subdivision 9. 

[For text ofsubds 7 to 11, see M.S.1996] 

History: 1997 c 180 s 2 

181.961 REVIEW OF PERSONNEL RECORD BY EMPLOYEE. 

[For text of subd 1, see M.S.1996] 

Subd. 2. Time; location; condition; copy, (a) The employer shall comply with a writ­
ten request pursuant to subdivision 1 no later than seven working days after receipt of the 
request if the personnel record is located in this state, or no later than 14 working days after 
receipt of the request if the personnel record is located outside this state. 

(b) With respect to current employees, the personnel record or an accurate copy must be 
made available for review by the employee during the employer's normal hours of operation 
at the employee's place of employment or other reasonably nearby location, but need not be 
made available during the employee's working hours. The employer may require that the re­
view be made in the presence of the employer or the employer's designee. After the review 
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and upon the employee's written request, the employer shall provide a copy of the record to 
the employee. 

(c) With respect to employees who are separated from employment, upon the em­
ployee's written request, the employer shall provide a copy of the personnel record to the 
employee. Providing a copy of the employee's personnel record to the employee satisfies the 
employer's responsibility to allow review as stated in subdivision 1. 

(d) The employer may not charge a fee for the copy. 

[For text ofsubds 3 and 4, see M.S.1996] 

History: 1997 cl80s 3 
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