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CHAPTER 363 

DEPARTMENT OF HUMAN RIGHTS 

363.03 Unfair discriminatory practices. 363.061 Access to case files. 
363.05 Duties of commissioner. 363.075 Repealed. 

363.03 UNFAIR DISCRIMINATORY PRACTICES. 

[For text ofsubds 1 to 4, see M.S. 1994] 

Subd. 5. Educational institution. It is an unfair discriminatory practice: 
(1) To discriminate in any manner in the full utilization of or benefit from any educa­

tional institution, or the services rendered thereby to any person because of race, color, creed, 
religion, national origin, sex, age, marital status, status with regard to public assistance, sexu­
al orientation, or disability, or to fail to ensure physical and program access for disabled per­
sons. For purposes of this paragraph, program access includes but is not limited to providing 
taped texts, interpreters or other methods of making orally delivered materials available, 
readers in libraries, adapted classroom equipment, and similar auxiliary aids or services. Pro­
gram access does not include providing attendants, individually prescribed devices, readers 
for personal use or study, or other devices or services of a personal nature. 

(2) To exclude, expel, or otherwise discriminate against a person seeking admission as a 
student, or a person enrolled as a student because of race, color, creed, religion, national ori­
gin, sex, age, marital status, status with regard to public assistance, sexual orientation, or dis­
ability. 

(3) To make or use a written or oral inquiry, or form of application for admission that 
elicits or attempts to elicit information, or to make or keep a record, concerning the creed, 
religion, sexual orientation, or disability of a person seeking admission, except as permitted 
by rules of the department. 

(4) To make or use a written or oral inquiry or form of application that elicits or attempts 
to elicit information, or to keep a record concerning the race, color, national origin, sex, age, 
or marital status of a person seeking admission, unless the information is collected for pur­
poses of evaluating the effectiveness of recruitment, admissions, and other educational poli­
cies, and is maintained separately from the application. 

[For text ofsubds 6 to 11, see M.S. 1994] 

History: 7995 c 212 art 2 s 10 

363.05 DUTIES OF COMMISSIONER. 

[For text ofsubds I and 2, see M.S. 1994] 

Subd. 3. Mission; efficiency. It is part of the department's mission that within the de­
partment's resources the commissioner shall endeavor to: 

(1) prevent the waste or unnecessary spending of public money; 
(2) use innovative fiscal and human resource practices to manage the state's resources 

and operate the department as efficiently as possible; 
(3) coordinate the department's activities wherever appropriate with the activities of 

other governmental agencies; 
(4) use technology where appropriate to increase agency productivity, improve custom­

er service, increase public access to information about government, and increase public par­
ticipation in the business of government; 

(5) utilize constructive and cooperative labor-management practices to the extent 
otherwise required by chapters 43A and 179A; 

(6) include specific objectives in the performance report required under section 15.91 to 
increase the efficiency of agency operations, when appropriate; and 
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(7) recommend to the legislature, in the performance report of the department required 
under section 15.91, appropriate changes in law necessary to carry out the mission of the de­
partment. 

History: 1995 c 248 art 11 s 22 

363.061 ACCESS TO CASE FILES. 

[For text ofsubd 1, see M.S. 1994] 

Subd. 2. Access to open files, (a) Human rights investigative data on an individual, with 
the exception of the name and address of the charging party and respondent, factual basis of 
the allegations, and the statute under which the action is brought, contained in an open case 
file is classified as confidential. The name and address of the charging party and respondent, 
factual basis of the allegations, and the statute under which the action is brought are classified 
as private data until seven working days after the commissioner has mailed a copy of the 
charge to the respondent, at which time the data become public, unless the commissioner de­
termines that release of the data would be detrimental to the investigative and enforcement 
process. 

(b) Human rights investigative data not on an individual contained in an open case file is 
classified as protected nonpublic data. 

(c) Notwithstanding this subdivision, the commissioner may make human rights inves­
tigative data contained in an open case file accessible to a person, government agency, or the 
public if access will aid the investigative and enforcement process. 

[For text ofsubds 3 and 4, see M.S.1994] 

History: 7995 c 259 art 1 s 52 

363.075 [Deleted, 1995 c 233 art 2 s 56] 
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