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Personnel
CHAPTER 418
OFFICERS, EMPLOYEES

418.20 Firefighters, cities of first class; maximum
employment age.
418.25 Payment by city for official bonds.

418.01-418.035 [Repealed, 1949 ¢ 119 s 110]
418.04-418.10 [Repealed, 1959 ¢ 251 s 1]
418.11 [Repealed, 1963 ¢ 798 s 16]
418.12 [Repealed, 1976 c 44 s 70]

418.13  [Repealed, 1976 c 44 s 70]

418.14 [Repealed, 1976 c 44 s 70]

418.15 [Repealed, 1976 c 44 s 70]

418.20 FIREFIGHTERS, CITIES OF FIRST CLASS; MAXIMUM EMPLOY-
MENT AGE.

In cities of the first class no person may become employed as a firefighter in

such city’s fire department after having attained the age of 35 years, notwithstand-
ing the provisions of the Veterans Preference Law and of Laws 1957, Chapter 741.

History: 1961 ¢ 185 s 1; 1977 ¢ 429 s 63; 1Spl981 ¢ 4 art 1 s 173

41821 [Repealed, Ex1971 ¢ 33 s 17]
418.22 [Repealed, Ex1971 ¢ 33 s 17]
41823 [Repealed, Ex1971 ¢ 33 s 17]
418.24  [Repealed, Ex1971 ¢ 33 5 17]

418.25 PAYMENT BY CITY FOR OFFICIAL BONDS.

Subdivision 1. When an officer or employee of any city, however organized,
is required to furnish a fidelity or faithful performance bond, the governing body
of the city, or the board or commission to whom the officer or employee is
responsible, may provide for the payment of the premium on the bond from city
funds. In lieu of individual bonds, the governing body, board or commission may
provide for blanket position bonds furnished by a surety company to cover any
officer or employee required to furnish a bond if all of the obligations required by
law, charter, or ordinance to be assumed by the principal and his sureties by an
individual bond are included in the blanket position bond.

Subd. 2. This section is supplementary to other statutory and charter provi-
sions and supersedes such provisions only to the extent that they restrict or
prohibit action authorized by this section.

History: 1959 ¢ 198 s 1

Copyright © 1982 by the Office of the Revisor of Statutes, State of Minnesota. All Rights Reserved.



