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5206.0700 TRAINING.

Subpart 1. In general. The requirements in items A to J apply to training programs
provided to employees concerning hazardous substances, harmful physical agents, and
infectious agents.

A. Training shall be made available by, and at the cost of, the employer.

B. The employer shall develop and implement a written Employee
Right-to-Know program which, at a minimum, describes how the training, availability of
information, and labeling provisions of this chapter will be met for hazardous substances,
harmful physical agents, and infectious agents. The written program shall also include:

(1) A list of the hazardous substances known to be present using an identity
that is referenced on the appropriate material safety data sheet. The list may be compiled
for the workplace as a whole or for individual work areas.

(2) The methods the employer will use to inform employees of the hazards
of infrequent tasks that involve exposure to hazardous substances, harmful physical agents,
or infectious agents and the hazards associated with hazardous substances contained in
unlabeled pipes in their work areas.

(3) Employers shall make the written Employee Right-to-Know program
available, upon request, to employees, their designated representatives, and representatives
of the Occupational Safety and Health Division.

(4) For infectious agents, a written exposure control plan that meets the
requirements of Code of Federal Regulations, title 29, section 1910.1030, and covers
all infectious agents to which employees may be exposed in the workplace meets the
requirements of this chapter.

C. Inmultiemployer workplaces, employers who produce, use, or store hazardous
substances in such a way that the employees of other employers may be exposed shall
additionally ensure that the Employee Right-to-Know program developed and implemented
under item B includes the following:

(1) the methods the employer will use to provide the other employers with
a copy of the material safety data sheet, or to make it available at a central location in the
workplace, for each hazardous substance the other employers' employees may be exposed
to while working;

(2) the methods the employer will use to inform the other employers of any
precautionary measures that need to be taken to protect employees during normal operating
conditions and in foreseeable emergencies; and

(3) the methods the employer will use to inform the other employers of the
labeling system used in the workplace.
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D. Records of training provided under the requirements of this chapter must be
maintained by the employer, retained for three years, and made available, upon request, for
review by employees and representatives of the Occupational Safety and Health Division.
At a minimum, training records must include:

(1) the dates training was conducted;

(2) the name, title, and qualifications of the person who conducted the
training;

(3) the names and job titles of employees who completed the training; and

(4) a brief summary or outline of the information that was included in the
training session.

E. Information and training programs may relate to specific exposure hazards;
the common hazards of a broad class of hazardous substances, harmful physical agents, and
infectious agents; or to the hazards of a complete production operation, whichever is more
effective. Specific information on individual hazardous substances or mixtures, harmful
physical agents, and infectious agents must be available in writing for employees' use.

F. Access to a display device shall constitute compliance with the requirement
for a written copy of required information which shall be readily accessible in the area or
areas in which the hazardous substance, harmful physical agent, or infectious agent is used
or handled, provided that a hard copy printout is available to the employee requesting it
within 24 hours excluding nonworkdays.

G. Frequency of training:

(1) Training must be provided to an employee before initial assignment to a
workplace where the employee may be routinely exposed to a hazardous substance, harmful
physical agent, or infectious agent.

(2) Additional training must be provided to an employee before the time
the employee may be routinely exposed to any additional hazardous substances, harmful
physical agents, or infectious agents.

(3) All employees who have been routinely exposed to a hazardous
substance, harmful physical agent, or infectious agent before January 1, 1984, and who
will continue to be routinely exposed to those substances or agents, must be provided with
training with respect to those substances and agents by July 1, 1984.

(4) Training updates must be repeated at intervals of not greater than one
year. Training updates may be brief summaries of information included in previous training
sessions.
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H. The commissioner may, upon request of an employer or an employer's
representative, certify an existing training program as complying with this chapter.

I. The employer shall maintain current information for training or information
requests by employees.

J. Technically qualified individuals shall be notified of and may elect to
participate in any training or update programs required to be provided under this part
to employees who are not technically qualified individuals. The employer shall make a
reasonable attempt to allow technically qualified individuals to attend training or update
programs which may be held during the employee's scheduled work day.

Subp. 2. Training program for hazardous substances. Training for employees who
may be routinely exposed to hazardous substances shall be provided in a manner which can
be reasonably understood by the employees and must include the following:

A. the name or names of the substance including any generic or chemical name,
trade name, and commonly used name;

B. the level, if any and if known, at which exposure to the substance has been
restricted according to standards adopted by the commissioner, or, if no standard has been
adopted, according to guidelines established by competent professional groups which
have conducted research to determine the hazardous properties of potentially hazardous
substances;

C. the primary routes of entry and the known acute and chronic effects of
exposure at hazardous levels;

D. the known symptoms of the effects;

E. any potential for flammability, explosion, or reactivity of the substance;

F. appropriate emergency treatment;

G. the known proper conditions for use of and exposure to the substance;

H. procedures for cleanup of leaks and spills;

I. the name, phone number, and address of a manufacturer of the hazardous
substance; and

J. a written copy of all of the above information which shall be readily accessible
in the area or areas in which the hazardous substance is used or handled.

Subp. 3. Training program for harmful physical agents. The training program for
employeeswhomay be routinely exposed to harmful physical agents at a level whichmay be
expected to approximate or exceed the permissible exposure limit or applicable action levels
shall be provided in a manner which can be reasonably understood by the employees and
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shall include the information required by the standard for that physical agent as determined
by the commissioner including the following:

A. the name or names of the physical agent including any commonly used
synonym;

B. the level, if any and if known, at which exposure to the physical agent has been
restricted according to standards adopted by the commissioner, or, if no standard has been
adopted, according to guidelines established by competent professional groups which have
conducted research to determine the hazardous properties of potentially harmful physical
agents;

C. the known acute and chronic effects of exposure at hazardous levels;

D. the known symptoms of the effects;

E. appropriate emergency treatment;

F. the known proper conditions for use of and/or exposure to the physical agent;

G. the name, phone number, and address, if appropriate, of a manufacturer of the
equipment which generates the harmful physical agent; and

H. a written copy of all of the above information which shall be readily accessible
in the area or areas in which the harmful physical agent is present and where the employees
may be exposed to the agent through use, handling, or otherwise.

Subp. 4. Training program for infectious agents. Training for employees who
are routinely exposed to infectious agents shall be provided in a manner which can be
reasonably understood by the employees and must include the following:

A. a general explanation of the epidemiology and symptoms of infectious
diseases including hazards to special at-risk employee groups;

B. an explanation of the appropriate methods for recognizing tasks and other
activities that may involve exposure to infectious agents including blood and other
infectious materials;

C. an explanation of the chain of infection, or infectious disease process,
including agents, reservoirs, modes of escape from reservoir, modes of transmission,
modes of entry into host, and host susceptibility;

D. an explanation of the employer's exposure control program;

E. an explanation of the use and limitations ofmethods of control that will prevent
or reduce exposure including universal precautions, appropriate engineering controls and
work practices, personal protective equipment, and housekeeping;
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F. an explanation of the basis for selection of personal protective equipment,
including information on the types, proper use, location, removal, handling,
decontamination, and disposal of personal protective equipment;

G. an explanation of the proper procedures for cleanup of blood or body fluids;

H. an explanation of the recommended immunization practices, including, but
not limited to, the HBV vaccine and the employer's methodology for determining which
employees will be offered the HBV vaccine, and the efficacy, safety, and benefits of being
vaccinated;

I. procedures to follow if an exposure incident occurs, method of reporting the
incident, and information on the postexposure evaluation and medical follow-up that will
be available;

J. information on the appropriate actions to take and persons to contact in an
emergency involving blood or other potentially infectious materials;

K. an explanation of the signs, labels, tags, or color coding used to denote
biohazards;

L. an opportunity for interactive questions and answers with the person
conducting the training session;

M. an accessible copy of the regulatory text of this standard and an explanation
of its contents; and

N. how to gain access to further information and reference materials that must
be made available in the workplace including the location, contents, and availability of
pertinent materials that explain symptoms and effects of each infectious agent.
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