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also notify the producer by certified mail that the commissioner is initiating
administrative procedures to revoke the producer’s right to sell milk for a minimum of
30 days.

(4) If a bulk load of milk tests negative for residues and there is a positive
producer sample on the load, no civil penalties may be assessed to the producer. The
plant must report the positive result within 24 hours and reject further milk shipments
from that producer until the producer’s milk tests negative. The department shall
suspend the producer’s permit and count the violation on the producer’s record. The
Grade A or manufacturing grade permit must be converted to temporary status for not
more than 30 days during which time the producer must review the “Milk and Dairy
Beef Residue Prevention Protocol” with a licensed veterinarian, display the signed
certificate in the milkbouse, and send verification to the commissioner. If these
conditions are met, the Grade A or manufacturing grade permit must be reinstated. If
the producer does not comply within the temporary permit status period, the Grade A
or manufacturing grade permit must be suspended.

(e) A milk producer that has been certified as completing the “Milk and Dairy
Beef Residue Prevention Protocol” within 12 months of the first violation of

subdivision 3, clause (7), need only review the cause of the violation with a field'

service representative within three days to maintain Grade A or manufacturing grade
permit and shipping status if all other requirements of this section are met.

(f) Civil penalties collected under this section must be deposited in the m11k
inspection services account established in this chapter.
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CHAPTER 386—S.F.No. 3150

An act relating to higher education; increasing the higher education facilities authority
bonding authority; amending Minnesota Statutes 1998, section 136A.29, subdivision 9.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MINNESOTA:

Section 1. Minnesota Statutes 1998, section 136A.29, subd1v1s1on 9, is amended
to read: .

Subd. 9. The authority is authorized and empowered to issue revenue bonds
whose aggregate principal amount at any time shall not exceed $500,000,000
$650,000,000 and to issue notes, bond anticipation notes, and revenue refunding bonds
of the authority under the provisions of sections 136A.25 to 136A.42, to provide funds
for acquiring, constructing, reconstructing, enlarging, remodeling, renovating, improv-
ing, furnishing, or equipping one or more projects or parts thereof.
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CHAPTER 387—S.F.No. 2848

An act relating to public employment; adding certain supervisory or confidential employees
to the list of employees who may be represented by the same exclusive representative that
represents employees who are not supervisory or confidential; amending Minnesota Statutes 1999
Supplement, section 179A.06, subdivision 2.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MINNESOTA:

Section 1. Minnesota Statutes 1999 Supplement, section 179A.06, subdivision 2,
is amended to read:

Subd. 2. RIGHT TO ORGANIZE. Public employees have the right to form and
join labor or employee organizations, and have the right not to form and join such
organizations. Public employees in an appropriate unit have the right by secret ballot
to designate an exclusive representative to negotiate grievance procedures and the
terms and ‘conditions of employment with their employer. Confidential employees of
the state, confidential court employees, and confidential University of Minnesota
employees are excluded from bargaining. Supervisory and managerial court employees
are excluded from bargaining. Other confidential employees, supervisory employees,
principals, and assistant principals may form their own organizations. An employer
shall extend exclusive recognition to a representative of or an organization of
supervisory or confidential employees, or principals and assistant principals, for the
purpose of negotiating terms or conditions of employment, in accordance with sections
179A.01 to 179A.25, applicable to essential employees.

Supervisory or confidential employee organizations shall not participate in any
capacity in any negotiations which involve units of employees other than supervisory
or confidential employees. Except for organizations which represent supervisors who
are: (1) firefighters, emergency medical service employees certified under section
144E.28, 911 system public safety dispatchers, peace officers subject to licensure under
sections 626.84 to 626.863, guards at correctional facilities, or employees at hospitals
other than state hospitals; and (2) not state or University of Minnesota employees, a
supervisory or confidential employee organization which is affiliated with another
employee organization which is the exclusive representative of nonsupervisory or
nonconfidential employees of the same public employer shall not be certified, or act as,
an exclusive representative for the supervisory or confidential employees. For the
purpose of this subdivision, affiliation means either direct or indirect and includes
affiliation through a federation or joint body of employee organizations.
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